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AGREEMENT W E  AND EX'EREm I N T O  by a n d  between THE 9 0 m  O F  
EDUCATION O F  THE CITY SCHOOL DISTRICT OF THE CITY OF NEW YORK ( 3 e r e l n a f t e r  
ref e r r e d  t o  a s  t h e  " B o a r d '  ) and BOARD OF EDUCATION EMPLOYEES LOCAL 372, 
District count i 1 3 7 .  American F 2 a e r a t  i o n  of S t a t e ,  County and m l c i p a l  
w i o y e e s ,  ~ I ; - C I O  ( h e r e i n - a f t e r  ref e r r e d  t o  as t h e  "Unionm ) , 
WEREAS,  t h e  Board has vo l u n t a r i l y  endcrsed t h e  p r a c t i z e s  and 
p r o c r 6 ~ r e s  of c o l l e c t i v e  bargaining as  a p e a c e f u l ,  fair  a n d  o r d e r l y  way of  
concicct;ng i ts r e l a t i o n s  w i t h  izs e - l o y e e s  i n s o f a r  as s u c h  p r a c t i c e s  and 
p r o c w u r e s  are a p p r o p r i a t e  t o  t h e  special  f u n c t i o n s  and o b 1 i g a t i o r . s  of  the 
Boarc, a r e  permitted by l a w  and a r e  c o n s o n a n t  w i t h  the p a r a m o u r , t  i2 tsrests  of 
the school  c h i l d r e n ,  t h e  schco l  s y s t e m  a n d  the  p u b l i c ;  and 
WEREAS,  t h e  Board, on M a r c h  8 ,  1 9 6 2  , adopted a S ta tezen t  o f  
p o l i c i e s  a n d  p r a c t i c e s  with Respec t  t o  R e p r e s e n t a t i o n  of P e d a g o g i c a l  a n d  C i v i l  
S e n i c e  E m p l o y e e s  f o r  Purposes  of C o l l e c t i v e  B a r g a i n i n g  w i t h  t h e  Board of  
~ d ~ ~ ~ t i ~ ~  ( h e r e i n a f t e r  r e f e r r e d  t o  as t he  ' S t a t e m e n t  of P o l i c i e s * ) ;  and 
WHEREAS, p u r s u a n t  t o  the S t a t e m e n t  o f  Policies, t h e  Union has been  
c e r t i f i e d  as t h e  e x c l u s i v e  b a r g a i n i z g  r e p r e s e n t a t i v e  of a l l  per annum and p e r  
m o n t k l y  e m p l o y e e s  employed by t b e  Soard o f  E d u c a t i o n  i n  the t i t l e s  of S c h o o l  
~~~b H e l p e r ,  S e n i o r  School  Lur-c H e l p e r ,  School Lunch Aide, Seni3r  S c h o o l  
Lun,-k A i d e ,  s c h o o l  Lunch A s s i s t a t .  S e n i o r  S c h o o l  Lunch A i d e  (Ccoit), S c h o o l  
~ u n ~ h  A s s i s t a n t  (Cook) a n d  Schooi Lunch Loader and Handler, exc1udlr.g those 
emplcyees p e r f  arming e s s e n t i a l l y  s u p e r v i s o r y  f u n c t i o n s  ( h e r e  i n a f t e r  ref e r r e d  
to *per  annum and p e r  monthly e m p l o y e e s b r  "employeesm ) : ar.5 
WHEREAS, an agreement ?ere t o  f o r e  e n t e r e d  into by and between the 
part-es expired o n  December 3 1 ,  1 9 9  1, and 
WHEREAS, p u r s u a n t  t o  Board policy a n d  t h e  P u b l l  c Employees' ? a i r  
Employment ACE,  the B o a r d  a n d  its d e s i g n a t e d  r e p r e s e n t a t i v e s  h a v e  met sick 
r e p r e s e n t a t i y ~ e ~  of the Union and fully considered a n d  d i s c u s s e d  with tkun, i n  
behalf o f  t h e  employees i n  t h e  bargaining u n i t ,  c h a n g e s  i n  s a l a r y  s c h e 5 a l e s .  
i m p r o v e n e n t  i n  w o r k i n g  c o n d i t i o n s ,  a n d  m a c h i n e r y  f o r  the p r  es s n t a t i o n  and 
a d j u s m e n t  = f  c e r t a i n  t y p e s  o f  c o m p l a i n t s ,  i t  is a g r e e d  a s  f o l l o w s :  
A R T I C L E  I 
UNION R E C O G N I T I 3 N  
T h e  ~ 0 d r d  r e c o g n i z e s  t h e  U n i o n  as the  exc lus ive  b a r g a i n i n g  
r e p r e s e n t a t i v e  of a l l  p e r  annum and  p e r  monthly employees e m p l o y e d  in school 
l u n c h  o r  o t h e r  s c h o o i  f o o d  s e r v i c e  p r o g r a m s  o p e r a t e d  and c o n t r o l l e d  by the 
C e n t r a l  Board o r  by a community s c h o o l  b o a r d  i n  t h e  t i t les  of School L u n c h  
H e l p e r ,  S e n i o r  S c h o o i  Lunch Helper ,  S c h o o l  Lunch Aide, S e n i o r  School L u n c h  
A i d e ,  s c h o o l  L u n c h  A s s i s t a n t ,  S e n i o r  S c h o o l  Lunch Aide (Cook)  , School L u n c h  
ASS i s t a n t  ( C o o k )  a n d  S c h o o l  Lunch L o a d e r  and. H m d l e r ,  e x c l u d i n g  those 
e ~ ~ p l o y e e s  p e r f  c r m i n g  s s s e n t i a l l y  s u p e r v i s o r y  f . m c t i o n s  ( h e r e i n a f t e r  r e f  e r r s d  
t o  as " p e r  annum a n d  p e r  monthly e m p l o y e e s '  or  as 'employees " ) . 
D u r i n g  the  term o f  t h i s  A g r e e m e n t  s h o u l d  the  Board employ a  new t i t l e  
o r  c a t e g o r y  o f  employees  having a c o m m u n i t y  cf i n t e r e s t  w i t h  employees i n  a n  
e x i s t i n g  b a r g a i n i x i g  mit  d e s c r i b e d  h e r e i n ,  employees  i n  s u c h  n e w  t i t l e  o r  
c a t e g o r y  s h a l l  be i n c l a d e d  wi th in  the  e x i s t i n g  u n i t ,  and upon request o f  t h e  
Union t h e  p a r t i e s  s h a l l  n e g o t i a t e  the t e r m s  and conditions of employment f o r  
such  new t i t l e  o r  c a t e g o r y  of e m p l o y e e s ;  but n o t h i n g  c o n t a i n e d  herein sha l l  be 
c o n s t r u e d  t o  r e q u i r e  r e n e g o t i a t i o n  of terms and conditions of employment 
a p p l i c a b l e  t o  employees  i n  the  e x i s t i n g  b a r g a i c i n g  uzit as a r e s u l t  o f  the 
B o a r d ' s  r e d e s i g n a t i c n  of  t h e  t i t l e  o r  c a t e g o r y  o f  employees in the u n i t .  
N o t h i n g  c o n t a i n e d  here in  shall b e  c o n s t r u e d  to p r e v e n t  any B o a r d  
o f f i c i a l  f rom m e e t i n g  w i t h  any e m p l o y e e  o r g a n i z a t i o n  r e p r e s e n t i n g  s c h o o l  l u n c h  
employees f o r  t h e  p u q o s e  of h e a r i n g  t h e  views and proposals o f  i t s  m e m b e r s ,  
e x c e p t  that, as to Tatters p r e s e n t e d  by such organizations v d h i c h  are p r o p e r  
s u b j e c t s  of c o l l e c t i v e  ba rga in ing ,  t h e  Union s h a l l  be i n f o r m e d  of t h e  m e e t i n g  
and ,  as t o  t h o s e  matEcrs,  any c h a n g e s  o r  modif l c a t i o n s  s h a l l  be mde o n l y  
th rough  n e g o t i a t i o n  with t h e  Union. 
- 3 -  
I t  is u n d e r s t o o d  tha t  a l l  c o l l e c t i v e  bargaining is t o  be c o n d u c t e d  a t  
Board h e a d q u a r t e r s  l e v e l .  There shall be no negotiat ion with t h e  Union o r  its 
u n i t s  a t  a n y  w o r k  l o c a t i s n  o r  with a n y  o t h e r  employee group o r  o r g a n i z a t i o n  a t  
a n y  o the r  l e v e l .  
N o t h i n g  c o n t a i n e d  herein s h a l l  b e  cons t rued  to p r e v e n t  any i n d i v i d u a l  
employee f rorr, ( 1) i n f o r m a i i y  d i s c u s s i n g  a complaint with n i s  immediate 
super ior  o r  ( 2 )  p r o c e s s i n g  a g r i e v a n c e  i n  h is  own behalf in accordance w i t h  
t h e  complaint a n d  g r i e v a n c e  p r o c e d u r e s  h e r e i n a f t e r  set f o r t h  i n  Article XXI. 
N o t h i n g  c o n t a i n e d  herein s h a l l  b e  cons t rued  to d e n y  t o  any e m p l o y e e  
h i s  r i g h t s  unde r  S e c t i o n  15 of t h e  New York C i v i l  Rights Law o r  under 
app l i cab le  c i v i  1 service laws and r e g u l a t i o n s .  
ARTICLE I1 
F A 1  R PRACTICES 
The Union a g r e s s  t o  main ta in  i t s  e l i g i b i l i t y  to r e p r ~ s e n t  a l l  
employees by c o n t i n u i n g  t o  adnit p e r s o n s  t o  membership w i t h o u t  d i s c r i m i n a t i o n  
on the b a s i s  of  r a c e ,  c r e e d ,  co lo r ,  n a t i o n a l  o r i g i n ,  sex o r  m a r i t a l  s t a t u s  and 
t o  r e p r e s e n t  e q u a l l y  a l l  employees w i t h o u t  regard  t o  rnercjership or 
p a r t i c i p a t i o n  i n ,  o r  a s s o c i a t i o n  w i t h  t he  a c t i v i t i e s  o f ,  any employee 
o r g a n i z a t i o n .  
The Board  a g r e e s  to c o n t i n u e  i t s  policy o f  not discriminating against 
any employee on t h e  basis of race, creed, color,  national = r i g i n ,  sex, marital 
s t a t u s  o r  membership o r  p a r t i c i p a t i o n  i n ,  or associat ion wick the a c t i v i t i e s  
o f ,  any employee o rgan iza t ion .  
ARTICLE I11 
IiATES OF PAY 
A .  Salary I n c r e a s e s  
The annua l  s a l a r y  r a t e s  cf s c h o o l  lunch per annum and ~ 2 r  a o n t h l y  
empl~yees  ( p r o r a t e d  for part-time employees and f u r t h e r  p r o r a t s d  f c r  empioyees  
cowensa t ed  on  a monthly b a s i s )  s h a l l  be i n c r e a s e d  as follows : 
'SCHOGL LUNCH HELPER 
S R .  SCHOOL LUNCH H E L P E R  
SCEOOL LUNCH AIDE 
S R .  SCHOOL LUNCH A I D E  
S R .  SCHOOL LUNCH A I D E / C O O K  
SCHCQL LUNCH A S S I S T A N T  
SCHa30L LUNCH ASST/ COOK 
SCIiOOL LUNCH L O A D E R  & 
* i n & n t s  in t h i s  t i t l e  
as of 6/30/86 
WITH ADD. 
VACATION 
$19,194 
$19,561 
$19,926 
$21,019 
$21,766 
$22,077 
$23,146 
(1ST YR.0-Y)  * *  (1ST YR.ONLY)" 
HIRED AFTER W/O ADD. HIRED AFTER 
6/30/93 VACATION 6/30/93 
$18,818 $20,2 02 $19,806 
$19,177 $20, 5 90 $20,186 
$19,535 $20,974 $20,563 
$20,607 $22,127 $21,693 
$21,339 $22,9 14 $22,465 
$21,644 $23,244 $22,78 
$22,692 $24,370 $23,892 
$26,738 $26,214 
WITEI ADD. HIRED AFTER WIO ADD. IiIRED AFTER 
VACATION 6/30/93 VACATION 6/3 0 19 3 
tsC..-?' c*; L'iTNCH HELPER $19,57 8 $18,818 $20, 606 $19, 80 6 
S R .  E X O O L  LUNCH H E L P E R  $19,952 $19,177 $21, 0 02 $20,186 
SCHOOL LUEJCH $ 2 0 , 3 2 5  
S R  . SCHOOL i;.C'ri A I D E  $ 2 1 , 4 3 9  
SCHOOL LUP;ICH A S S I S T A N T  $ 2 2 , 5 1 9  
SCHOOL L m C H  -ST/ COOK $23,  6 0 9  
SCHOOL LUNCH LSADER & 
HANDLER 
T I T L E  
H I R E D  AFTER 
*SCHOOL LUNCE EELPER 
S R .  SCHOOL L'v-CH HELPER 
SCHOOL LUNCH A I D E  
S R .  SCHOOL LLXCH AIDE 
S R .  SCHOOL LCSCH AIDE/COOK 
SCHOOL LUNCE A S S I S T A N T  
SCHOOL LLJNCE I S S T /  COOK 
SCHOOL LUNCE XA3ER & 
HANDLER 
*incumbents i~ this t i t le 
as of 6 / 3 0 / 8 6  
E F F E C T I V E  1 2 / 1 / 9 4  
(1ST YR.ONLYl * (1ST Y R - C X Y )  * *  
WITH ADD. HIRED AFTER 
VACATION 
$ 2 0 , 1 6 5  
$ 2 0 , 5 5 1  
$ 2 0 , 9 3 5  
$ 2 2 , 0 8 2  
$ 2 2 , 8 6 7  
$ 2 3 , 1 9 5  
$24,3  17 
" Upon c o m l + c i o n  of  one vea r  of service, a3 e m ~ l o v e e  h i r e d  on o r  a f t e r  2uly 
1, 1 9 9 3 ,  shall be m i d  t h e  i n d i c a t e d  m i n i m  f c r  the a ~ p l i c a b l e  t i t l e  i r -  
ef feet o n  t'L2 =ne vear anniversary  o f  such s m ? o y e e ' s  o r i q i n a l  date o f  
a ~ p o i n t m e n t  Z =  tl?e t i t l e .  
B .  AdiuStmT-Z ~f S a l a r y  R a t e s  
The s a l a r y  ra tes  e f f e c t i v e  J u l y  1, 1986 shown i n  Sect i o n  A above h a v e  
b e e n  a d j u s t e d  downwars t o  r e f l e c t  the a g r e e m e n t  be tween  the B o a r d  and t h e  
Union t o  p e r m i t  t h e  a ~ p l i c a t i o n  of a pa r t  of t h e  s a l a r y  i n c r e a s e  provided f o r  
i n  t h e  1984 -87  M u n i c i ~ a l  C o a l i t i o n  E c o n o m i c  Agreement t o  f u n d  t h e  payment o f  
t e n  Annual L e a v e  d a y s  t o  be used d u r i n g  t h e  C h r i s t m a s  and Spring recesses f o r  
a l l  o f  t h e  a b o v e  titles i n  S e c t i o n  A w i t h  t h e  e x c e p t i o n  of t>e t i t l e  s c h o o l  
Lunch Loader  a n d  H a n d l e r  and e m p l o y e e s  i n  other  t i t l e s  i n  S e c t i o n  A who a r e  
employed i n  h e a d q u a r t e r s  f a c i l i t i e s  a t  t h e  O f f i c e  of School F o o d  and N u t r i t i o n  
S e r v i c e s .  ~ d d i t i o n a l l y ,  S e c t i o n  A above l i s t s  t h e  sa lar ies  o  f employees who 
d i d  and d i d  n o t  p u r c h a s e  Annua l  L e a v e  days. 
C .  ~ u n i c i p a l  C o a l i t i o n  Aqreement  I n c o r p o r a t e d  i n  this Aqreernent 
T h e  1992-1995 M u n i c i p a l  C o a l i t i o n  Aqreement entered i n t o  by t h e  
parties a n d  e f f e c t i v e  a s  of January 1, 1 9 9 2 ,  i s  incorncra ted  i n t o  th is  
Aqreement as r e q u i r e d  by S e c t i o n  22 of t h e  1992-1995 h i c i p a l  Coa l i t ion  
Aqreement . 
D .  p r o m o t i o n a l  I n c r e a s e s  
A s c h o o l  Li;nch H e l p e r  who is  p r o m o t e d  t o  t h e  t i t l e  of  Senior S c h a o l  
Lunch H e l p e r  shall  be p a i d  a t  t h e  m i n i m u m  s a l a r y  r a t e  set fo r t h  above f o r  
S e n i o r  s c h o o l  L u ~ ~ I  H e l p e r  o r  s h a l l  r e c e i v e  a  promoticnal  i n c r e a s e  of $3  17 
e f f e c t i v e  J u l Y  1, 1993, $323 e f f e c t i v e  J U ~ Y  1, 1 9 9 4  and $333 
December 1 , 1 9 9 4 ,  ' ~ h i c h e v e r  r e s u l t s  i n  a hiqher s a l a r v  r a t e  . 
A s e n i o r  S c h t o l  Lunch H e l p e r  who i s  p r o m s t e d  :o t h e  t i t l e  of School 
Lunch A i d e  s h a l l  be P i d  a t  the m i n i m u m  s a l a r y  r a t e  set f o r t h  a b o v e  f o r  School 
Lunch A i d e  o r  s h a l l  r e c e i v e  a p r o m o t i o n a l  i n c r e a s e  of $395 e f f e c t i v e  J u l v  1, 
1993, $403 e f f e c t i v e  h l v  1, 1994 and $415 e f f e c t i v e  2ecember 1, 1 9 9 4 ,  
whichever r e s u l t s  ir: a  h i q h e r  s a l a r ~  r a t e .  
A s c h o o l  L x e h  A i d e  who is p r o m o t e d  to  t h e  t i t l e  of s e n i o r  S c h o o l  
- 7 -  
~ u n c h  Aide s h a l l  b e  p a i d  a t  the m i n i m u m  s a l a r y  r a t e  set f o r c h  above for  S e n i o r  
s choo l  Lunch ~ i d e  o r  s h a l l  receive a. p r o m o t i o n a l  increase o f  5474  e f f e c t i v e  
~ u l y  1, 1993 ,  $483 e f f e c t i v e  July 1, 1 9 9 4  and $ 4 9 7  effective December 1, 1 9 9 4 ,  
whichever r e s u l t s  i n  a  h i q h e r  s a l a r y  rate.  
A s e n i o r  School  Lunch Aide w h o  i s  promoted to the t i t l e  of S e n i o r  
school  Lunch A i d e  (Cook) s h a l l  be paid a t  the m i n i m u m  salary r a t e  set f o r t h  
above f o r  s e n i o r  School  Lunch Aide ( C o o k )  or  s h a l l  receive a promotional 
i n c r e a s e  o f  $474  e f f e c t i v e  July 1 ,  1 9 9 3 ,  $483 e f f e c t i v e  J u l y  1, 1994 and $497 
e f f e c t i v e  ~ e c e m b e r  1, 1 9 9 4 .  w h i c h e v e r  r e s u l t s  i n  a  hiqher s a l a r y  rate. 
A s e n i o r  School  Lunch Aide w h o  i s  promoted to the t i t l e  o f  S c h o o l  
L U ~ C ~  A s s i s t a n t  shal l  be paid a t  the  minimum s a l a r y  rate s e t  f o r t h  above for 
school  Lunch A s s i s t a n t  o r  shal l  r e c e i v e  a promotional i n c r e a s e  of $553 
e f f e c t i v e  J U ~ Y  1, 1993, $564 e f f e c t i v e  J U ~ Y  1, 1 9 9 4  and $581 e f f e c t i v e  
December 1, 19 94,  whichever r e s u l t s  i n  a hiqher salary r a t e .  
A s e n i o r  School Lunch Aide (Cook) or a School Lunch Ass i s t an t  w h o  is 
promoted t o  t h e  t i t l e  o f  School L u n c h  A s s i s t a n t  (Cook) s h a l l  be paid a t  t h e  
minim- s a l a r y  r a t e  s e t  fo r th  above f o r  School Lunch  Ass i s t an t  (Cook) o r  s h a l l  
r e c e i v e  a promot iona l  increase  of $553 e f f e c t i v e  J u l y  1, 1 9 9 3 ,  $564 e f f e c t i v e  
july 1 ,  1994 and  $581 e f f e c t i v e  D e c e m b e r  1 ,  1994, whichever r e s u l t s  i n  a 
h iqhe r  s a l a r v  r a t e .  
E. compensa t ion  for S ~ e c i a l  A s s  iqnmen t s  
1. School Lunch A s s i s t a n t s  ass igned  on a  long-term basis i n  charge 
of a  j u n i o r  h i g h  school  ca fe t e r i a  s h a l l  receive additional c o ~ e n s a t i o n  a t  the 
r a t e  of $643 e f f e c t i v e  October 1, 1 9 9 0 ,  $649 e f f e c t i v e  O c t c b e r  1, 1991, $ 6 6 2  
e f f e c t i v e  J U ~ Y  1 ,  1993, S 6 7 5 ~ e f f e c t i v e  J u l y  1, 1 9 9 4  and $695 e f f e c t i v e  
December 1, 1994,  whichever r e s u l t s  i n  a hiqher s a l a v  rare. during t h e  
con t inuance  of  s u c h  long-term a s s i g n m e n t .  
- 8 -  
2 .  S c h o o l  L u n c h  L o a d e r s  and  E a r i d l e r s  a s s i g n e d  to h e a v y  veh ic l e s  w k e r e  
d r i - z e r  receives a d i f f e r e n t i a l  shail r e c e i v e  a d d i t i o n a l  c o m p e n s a t i o n  a t  t h e  
r a t e  r,f 3 4  .I4 e f f e c t i v e  October 1. 1 9 9 0 ,  54.18 e f f e c t i v e  O c t o b e r  1, 1951. 
$ 4 . 2 5  e f f e c t i v e  J u l y  1 ,  1993 ,  $4.35 e f f e c t i v e  J u l y  1, 1994 and $4.48 e f f  z c t i v e  
Decezber 1, 1 9 9 4 ,  a n d  S c h o o l  Lunch Loader H a n d l e r s  assigned t o  operate 
f o r k l i f t s  shall r e c e i v e  a d d i t i o n a i  cc -ensa t ion  a t  the r a t e  o f  $6.2:  ef f s c t i v e  
O c t z - 5 s r  1 ,  1 9 9 0 ,  $ 6 . 2 7  e f f e c t i v e  O c t = L = e r  1, 1 9 9 1 ,  $ 6 . 4 0  e f f e c t i v e  July I, 
1993. S6.53 e f f e c t i v e  J u l y  1, 1994 and 56.73  e f f e c t i v e  D e c e m b e r  1, 1994. 
F .  C o m ~ e n s a t i o n  f o r  A d d i t i o n a l  F o u r s  of Work for P a r t  - T i m e  ~ k i o y e e s  
1 .  D e f i n i t i o n  of P a r t - ' T b 2  ~ l o y e e s  
P a r t - t i m e  employees are t h o s e  who normally work l ess  than 37 
1 / 2  hours p e r  w e e k  e x c e p t  a s  p r o v i d e d  i n  s u b s e c t  i o n  F a  
2 .  C o m p e n s a t i o n  
Per annum and p e r  m o n t h l y  p a r t - t i m e  employees w i l l  be 
compensated i n  cash a t  the i r  b a s i c  hourly r a t e  for each h o u r  t h e y  are  r s q u i r e d  
t o  work b e y o n d  the i r  n o r m a l  weekly  hours up t o  3 7 1 / 2  h o u r s .  The p r o v l s  i o n s  
cf Art i z i e  vI I  ( O v e r t i m e )  s h a l l  a p p l y  t o  hours w o r k e d  by such employees i n  
excess  of 3 7  1/2 h o u r s  i n  any work -&se'K dur ing  the  year a n d  i n  excess c f 3 2  
112 hours i n  any w o r k  w e e k  worked during the  summer period by any such 
exnplcyees t o  whom summer hours  are a p p l i c a b l e .  
G .  E l i q i b i l  i t y  f o r  Membershio ir, Board of  Education R e t i r e m e n t  S v s  tern 
N o t w i t h s t a n d i n g  any o t h e r  p r o v i s i o n  o f  t h i s  A g r e e m e n t ,  e n r p l o y e t s  i n  
t h e  t i t i e s  l i s t e d  i n  A r t i c l e  I o f  t h i s  Agreement who are e m p l o y e d  ;n a s sr  
anmG 'asis and are  r e q u i r e d  t o  worir a normal w e e k l y  s c h e d u l e  c f  a t  l east  30 
hcurs  s h a l l  be d e e m e d  t o  be f u l l - t 2 s  employees f o r  the purpose cf d e t s r z t i n i n g  
e l i g i ' c i i i t y  for m e m b e r s h i p  i n  t h e  ? c a r d  of  E d u c a t i o n  R e t i r e m e n t  Systzm. 
ARTICLE 111-a  
RATES O F  PAY 
Schoo 1 Lunch Ass i s tan t  /Task F o r c e  Monitor 
Rates  E f f e c t i v e  
( FOR 1ST Y E A R  ONLY) " 
7 /I ' 9 3  7 / 1 / 9 4  1 2 / 1 / 9 4  HIRED AFTER 6 / 3 0  1 9 3  
$21.868 $ 2 2 , 3 0 5  $ 2 2 , 9 7 4  $21,439 
$22,364 $ 2 2 , 8 1 1  $ 2 3 , 4 9 5  $21,439 
$23, 5 9 8  5 2 4 , 0 7 0  s 2 4 , 7 9 2  $21,439 
P u r s u ~ z  t o  t h e  E q u i t y  Pane l  D e c i s i o n  on Employee C o m p e z s a t i o n  o f  
S e p t a r  13, 1983 , School L u n c h  A s s i s t a n c / T a s k  Force M o n i t o r s  s h a l l  
r e c e i v s  a g e n e r a l  salary i n c r e a s e  of $1 ,000  e f f e c t i v e  J a n u a r y  1, 1 9 8 3 .  
P u r s u ~ ~ t  t o t h e  Equity P a n e l  D e c i s i o n  on Zmployee C o m p e n s a t i o n  o f  May 
27,  1 3 8 6 ,  S c h o o l  L u n c h  A s s i s t a n t  / T a s k  F o r c e  Monitors shall r e c e i v s  an 
assigrzent d i f f e r e n t i a l  of $5 0 0  e f f e c t i v e  Oc tobe r  1, 1 9 8 6 .  
Purscar.: to S e c t i o n  5 ( c )  (i) of t h e  1 9 9 2  - 1995 M u n i c i ~ a l  C o a l i t l o r ,  
A q r e e = e n t ,  t h i s  d i  f f e r e n t i a l  s h a l l  i n c r e a s e  t o  $518, e f f e c t i v e  O c t o b e r  
1, 1992: 5523 ,  e f f e c t i v e  O c t o b e r  1, 1 9 9 1 :  S 5 3 3 ,  e f f e c t i v e  July 1. 1 9 9 3 ;  
5 5 4 4  effective J u l v  1, 1 9 9 4 :  and $ 5 6 0 ,  e f f e c t i v e  December 1, 1994. 
* *  Upon c o r n l e t i o n  of one Year o f  s e r v i c e ,  an e m l o v e e  h i r e d  on or a f t e r  Julv 
1, 1 9 9 3 ,  s h a l l  b e  p a i d  the i n d i c a t e d  minimum f c r  t h e  a p p l i c a b l e  t i t l e  i- 
e f f e c t  o n  tks c n e  y e a r  a n n i v e r s a r y  of s u c h  ~m1=vee's o r i q i n a l  date o f  
a p p o i n t m e n t  -3 the t i t le .  
A R T I C L E  I I I - b  
LONGEVITY INCREMEErT 
1. E f f e c t i v e  O c t o b e r  1 ,  1985 e m p l o y e e s  w i t h  I 5  years o r  more of " C i t y n  
o r  Board o f  E d u c a t i c n  s e r v i c e  i n  p a y  s t a t u s  s h a l l  receive a l o n g e v i t y  
increment  o f  $ 5 0 0  per armurn. 
2 .  ~f f e c t i v e  ;sly 1, 1990, employees r e c s i v i ~ g  the L o n g e v i t y  I n c r e m e n t  
p u r s u a n t  t o  S e c t i o n  11 cf t h e  1 9 8 4 - 8 7  Munic ipa i  Coa l i t ion  A g r e e m e n t  s h a l l  
r e c e i v e  a n  a d d i t i o n a l  l ~ n g e v i t y  i n c r e m e n t  2 f  $ 3 0 0  p e r  annurn. Employees w h o  
become e i i g i b l e  f o r  t k e  l o n g e v i t y  i n c r e m e r . :  on or a f t e r  July 1, 1 9 9 0  s h a l l  
r e c e i v e  a l o n g e v i t y  i x r e m e n t  i n  t he  i n c r e a s e d  amount of  $8 0 0  per annum. 
3 .  m e  ru les  f o r  e i i g i b i l i t y  and  a p ; l i c a b i l  ity of t h e  l o n g e v i t y  
increment  d e s c r i b e d  i n  s u b s e c t i o n  b, shall be s e t  forth i n  an appendix t o  t h i s  
agreement a n d  s h a l l  be i - ? c o r p o r a t e d  by r e f e r e n c e  her~in. 
ARTICLE IV 
BENEFITS 
A .  w e l f a r e  F u n d  
1. s u b j e c t  t o  t h e  ~ r o v i s i o n  o f  S e c t i o n  7 a  b , ( c )  f d )  and (e) o f  
t h e  1 9 9 2 - 9 5  ~ u n i c i p a l  C o a l i t i s n  A q r e e m e n t ,  e f f e c t i v e  July 1, 1 9 9 3 ,  the B o a r d  
w i l l  f u n d s  a t  the r a t e  of $ 1 0 2 5  per y e a r ,  e f f e c t i v e  Zu lv  1, 1 9 9 4 ,  t h e  
Board w i l l  p r o v i d e  f u n d s  at the  r a t e  of  $1125 per year  on a p r c - r a t a  b a s i s  p e r  
month f o r  f u l l - t i m e  p e r  a n n u m  e m p l o y e e s ,  ( p r o r a t e d  for p a r t - t k  employees  a n d  
fur=her  ~ r o r a t e d  f o r  emgloyees c o m p e n s a t e d  on a  monthly basis ) , on b e h a l f  o f  
e a c t  w h e t h e r  a m a k e r  of t h e  Union o r  n o t ,  who r e g u l a r l y  works i n  
a n y  of  t h e  t i t l e s  i n  t h i s  u n i t  f o r  2 0  o r  more h o u r s  per week,  f o r  the p u r p o s e  
o f  =king a v a i l a b l e  w e l f a r e  b e n e f i t s  for each such employee under a  w e l f a r e  
plm e s t a b l i s h e d  and a d m i n i s t s r e d  p u r s u a n t  to  a supp lementa l  agreement e n t e r e d  
i n t o  b e t w e e n  t h e  Board and the U n i o n .  E f f e c t i v e  January 1, 1 9 9 3 ,  the B o a r d  
s h a l l  make a  $ 1 2 5  o n e - t i m e  l u m  sum p a v m e n t  per f u l l - t i m e  e r n ~ l o y e e  per a n n u m  
and $ 7 1 . 4 3  per employee oer annum ref e r r e d  t o  i n  subsect ion 7 ( a ) a n d  ( d )  of t h e  
h r . i c i p a l  coal i t i o n  Asreement . 
2 .  S u b j e c t  t o  a s e p a r a t e  a g r e e m e n t  between the B o a r d  and the U n i o n ,  
t h e  Union s h a l l  be e n t i t l e d  t o  r e c e i v e  s u c h  s e p a r a t e  c o n t r i b u t i o n s  a s  may b e  
provided i n  this  agreement  f a r  w e l f a r e ,  t r a i n i n g ,  and l e g a l  s e r r i c e s  benefi ts  
a s i n g l e  c o n t r i b u t i o n  t o  be p a i d  by the  e m p l o y e r  into the C i s t r i c t  Council 
37 &nef i t Fund T r u s t .  Such c o n t r i b u t i o n s  s h a l l  be held by the  : r u s t e e s  of 
t h a t  T r u s t  f o r  the e x c l u s i v e  p u q ~ s e  of  p r o v i d i n g  through other t r u s t e e d  
funds ,  w e l f a r e ,  t r a i n i n g ,  and l e g a l  s s r v i c e s  b e n e f i t s  f o r  t h e  e -p loyees  so 
covered as well as any o t h e r  b e n e f i t s  as t h e  B o a r d  and the  U z l z n  my agree 
Lpon. T h e  Board s h a l l  c o n t i r u e  t o  have the r i g h t  t o  review azci approve the 
distribution o f  funds to, and the l eve l  o f ,  benefits provided LT the T r u s t  or 
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i nd iv idua l  f - ~ n d s  - 
3 .  ~ f f  ective J a n u a r y  1, 1 9 7 6 ,  smpioyees who have b e e n  separated from 
s e r v i c e  s u b s e q u e n t  to J a n u a r y  1, 1976, a n d  who w e r e  covered by  th is  w e i f a r e  
fund a t  the  t i m e  of s u c h  s e p a r a t i o n  p u r s u a n t  to a separate ag reemen t  b e t w e e n  
the E ~ a r d  a n d  t h e  U n i o n  r e p r e s e n t i n g  such employees, shall c o n t i n u e  tc i;e s o  
covered, subject t o  t h e  p r o v i s i o n s  h e r e o f ,  on the  same c o n t r i b u t o r y  bas i s  a s  
i n c d n t  ~ ~ g l o y e e s  - C o n t r i b u t i o n s  sha l l  be made only f o r  s u c h  tine as said 
i nd iv idua l s  r ema in  p r i m a r y  b e n e f i c i a r i e s  of the Eoard ' s  H e a l t h  Insura~ce 
Program and a r e  e n t i t l e d  t o  b e n e f i t s  paid f o r  by t h e  Board t h r o u g h  suck 
program. 
B .  H e a l t h  I n s u r a n c e  
m e  Board  w i l l  p r o v i d e  per m o n t h l y  employees who return :o work in 
Sept&r w i t h  h e a l t h  i n s u r a n c e  coverage on a 12-month b a s i s .  
ARTICLE V 
H O L I D A Y S  
T h e  f a l l o w i n g  days w i l l  be r egu la r  paid ho l idays  w h e n  f a l i i n g  o n  p2r 
annum o r  p e r  z o n t h l y  e m p l o y e e ' s  r e g u l a r  work cay: 
N e w  Y e a r '  s Day Independence D a y  
M a r t l n  L u t h e r  K i n g  Day L a b o r  Day 
L i n c o l n ' s  B i r t h d a y  Columbus Day 
W a s h i n g t o n ' s  B i r t h d a y  G o o d  Friday 
V e t e r a n s '  Day Memorial D a y  
~ h a n k s g i v i n g  xY C h r i s t m a s  Cay 
I f  any of t h e  h o l i d a y s  e n u m e r a t e d  above f a l l s  on a S u n d a y ,  it shall 
b e  observed  on t h e  Monday i r rmedia te ly  f o l l o w i n g  . 
I f  c h r i s t r n a s  D a y  o r  New Y e a r  ' s Day f a l l s  o n  a  S a t u r d a y ,  e r p l o y e e s  
normal ly  s c h e 6 u l e d  t o  w o r k  the F r i d a y  immedia te ly  preceding w i  11 be g i v e n  
t h e  F r i d a y  o f f  w i t h  pay.  
Employees  w i l l  be paid f o r  a l l  school  h o l i d a y s  and a l l  other regular 
s c h o o l  d a y s  o z  which t h e i r  programs are closed. f o r  special o b s e r v a z c e  p u r s u a n t  
t o  a c t i o n  of :he C b c e l l o r  or c o m m u n i t y  super in tenden t .  
Emplcvees who a r e  r e q u i r e d  t o  work  on E l e c t i o n  Day ( t h e  f i r s t  Tuesday 
i n  ~ o v e m b e r )  shall r e c e i v e  a  f l o a t i n q  h o l i d a v  Eo be used on  o r  before Aucrust 
31  of t h e  f o l l o w i n a  year.  The s c h e d u l  i n q  of tke f loatinq ho l  i d a y  s h a l l  be 
mutua l lv  aqresable b e t w e e n  the e m p l o v e e  a n d  tke s u ~ e r v i s o r .  Where f e a s i b l e ,  
employees rnav t a k e  the  f i r s t  Tuesdav  i n  Novezber as their f l o a t i n q  h o l i d a v .  
ARTICLE V I  
CONTINUOUS SERVICE 
A .  F o r  the p u r p c s t s  of t h i s  A g r e e m e n t ,  continuous s e r v i c e  shall be 
d e f i n e d  as u n i n t e r r u p c s 5  s e r v i c e  i n  the p e r  annum and per c o o n t h l y  school l u n c h  
t i t l e s ,  e x c e p t  that breaks i n  s e r v i c e  c a u s e d  by layoff ;?ot t o  exceed £ o a r  
y e a r s ,  o r  l e a v e s ,  as apprcved i n  a c c o r d a n c e  w i t h  t he  Rules and Regu la t ions  
cover ing  A d m i n i s t r a t i v e  Zsployees , shal l  not  be deemed an i n t e r r u p t i o n  o f  
s e r v i c e ,  b u t  s u c h  l i m i ~ e u  period shall n o t  be counted  i n  t h e  d e t e r m i n a t i o n  of 
l e n g t h  of c o n t i n u o u s  s e r v i c e .  
B .  This def i n i t i c n  s h a l l  n o t  apply t o  A r t i c l e  VII f o r  t h e  purpose of 
computing c o n t i n u o u s  k c - x i y  s e r v i c e  . 
ARTICLE V I I  
HOURLY S E R V I C E  C R E D I T  F O R  COMPUTING ANNUAL LEA= 
h o u r l y  s c h o o l  lunch e m p l o y e e  who is a p p o i n t e d  on or af ter  J a n u a r y  
1, 1968, a s  a p e r  annum or per m n t h l y  employee shall be g i v e , ?  credi t  f c r  u p  
t o  a o f  t h r e e  years of s e r v i c e  as an  h o u r l y  employee f z r  the p c r c o s e  
o f  c o m p u t i n g  a n n u a l  l e a v e  a l l o ~ c 2  - 
mis p r o v i s i o n  s h a l l  a p p i y  o n l y  t o  c o n t i n u o u s  h o u r l y  serv ice  
per formed i m m e d i a t e l y  p r i o r  t o  a p p o i n t m e n t  a s  a  per annum o r  per monthly 
employee.  
For the  p u r p o s e s  of t h i s  Article, c o n t i n u o u s  h o u r l y  s e r v i c e  s h a l l  be 
d e f i n e d  a s  u n i n t e r r u p t e d  s e r v i c e  in the h o u r l y  s c h o o l  l u n c h  t 5 t l e s ,  e x c e p t  
that b r e a k s  i n  s e r v i c e  c a u s e d  by l a y o f f  n o t  t o  e x c e e d  four years, o r  approved 
l e a v e s ,  a s  ~ r o v i d e d  i n  A r t i c l e  XI11 of  the Hour ly  School L u n c h  Agreement, 
shall  n o t  be d e e m e d  an  i n t e r r u p t i o n  of  s e r v i c e ,  but such l i m i t e d  period shal l  
n o t  be counted i n  t h e  d e t e r m i n a t i o n  of  l e n g t h  o f  con t inuous  s e r v i c e .  
ARTICTJ:  VIII 
OVERT13 
A .  D e f i n i z i o n  o f  O v e r t i m e  - S u m m e r   curs 
1. m r i n g  t h e  p e r i o d  when normal s c h e d u l e s  of hours a r e  i n  e f f t c =  
(1. e . ,  from the d a y  a f t e r  Labor Day t h r o u g h  the last week i n  J u n e ) ,  work 
pe r fo rmed  in e x c e s s  o f  37 112 h o u r s  ir, a p e r  annurn o r  per m o n t h l y  emplcyee s 
r e g u l a r  w o r ~  x e e k  shall be deemed t o  be over t ime .  
2 .  w i n g  t h e  p e r i o d  when summer  hours are i n  e f f e c t  ( i .e. ,  J u l y  I 
t h r o u g h  Labor Day)  , work p e r f o r m e d  i n  excess of 3 2  1/2 hours i n  the r e g ~ i a r  
work week c f  a p e r  annum or  per m o n t h l y  employee w h o  works i n  a non-air 
c o n d i t i o n e a  f a c i l i t y ,  h a s  c o m p l e t e d  at least one y e a r  of s e r v i c e ,  and h s  
b e e n  g r a n t e d  summer h o u r s ,  shall be d e e m e d  to be  o v e r t i m e .  x r i n g  
t h i s  p e r i o d ,  =he p r o v i s i o n s  of p a r a g r a p h  1, i m e d i a t e l y  a b o v e ,  s h a l l  a p p l y  t o  
a n  employee who has  been employed less than one year. 
3 .  The p r o v i s i o n s  of t h i s  A r t F c l e  s h a l l  a p p l y  to such overtime as n a s  
been p r o p e r l y  d i r e c t e d  and a u t h o r i z e d  i n  advance by the A d m i n i s t r a t o r  cf t h e  
o f f  i c e  of S C S O O ~  Food  S e r v i c e s  ( h e r e i n a f t e r  r e f e r r e d  t o  as A d m i n i s t r a t c r  j o r  
B .  C a s h  pavment f o r  Over t ime o r  C o m ~ e n s a t o ~  T i m e  O f f  - L e s s  than 4 0  X5urs 
Per Week 
1. Cash payment a t  the  e m p l o y e e ' s  bas ic  h o u r l y  rate shal l  be p a i d  for 
o v e r t a e  worjred i n  e x c e s s  of 37 1 /2  but  less t h a n  4 0  hours i n  a per am-= or 
p e r  m o n t h l y  w l o y e e ' s  r e g u l a r  work w e e k .  
3 e  per annum o r  pe r  monthly employee 's  basic hourly rate s-11 be 
d e t e r m i n e d  ;y p r o r a t i n g  the e m p l o y e e  ' s ' b a s i c  s a l a r y  i n  a c c o r d a n c e  with c r a s e n t  
p r a c t i c e  cf h e  Board .  "Basic salary' is d e f i n e d  as an e m p l o y e e ' s  ar.n~;al r a t e  
of c o m p e n s a c i ~ n ,  i n c l u d i n g  s h i f t  d i f f e r e n t i a l s .  
SO c r e d i t  shall a c c r u e  f o r  t h e  taken f o r  meals. 
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2 .  ~ u r  i n g  t h e  p e r i o d  when s u m m e r  hours a r e  i n  e f f e c t ,  compensatory 
t i m e  o f f  s h a l l  be g r a n t e d  on  an e q u i v a l e n t  time b a s l s  for o v e r t i m e  worked i r .  
e x c e s s  of  3 2  ; / 2  b u t  l e s s  t han  37 1 / 2  h o u r s  in the  regular w o r k  week of a p e r  
annum o r  p e r  m o n t h l y  employee  t o  whom summer h c u r s  are a p p l i c a b l e .  
credi t  f o r  o v e r t i m e  w o r k e d  i n  excess o f  3 2  112 b u t  l e s s  than  37 
1 / 2  hours  i n  the r e g u l a r  work week of  a p e r  annun cr per m o n t h l y  employee t o  
whom summer h o u r s  a r e  a p p l i c a b l e  s h a l l  b e g i n  to a c c r u e  only a f t e r  one-ha1 f 
h o u r .  NO c r e d i t  s h a l l  a c c r u e  f o r  t i m e  t a k e n  for  z e a l s .  
C .  Cash Payment f o r  Overtime - O v e r  40  Hours Per Week 
Cash payment s h a l l  be made a t  t h e  rare o f  one and o n e - h a l f  t i m e s  t h e  
p e r  annum o r  p e r  monthly employee' s basic hourly r a t e  for o v e r t i m e  worked i n  
e x c e s s  of 4 0  h o u r s  i n  a  Per annurn o r  pe r  monthly employee's r e g u l a r  work week.  
The pe r  annum o r  p e r  m o n t h l y  e m p l o y e e ' s  b a s i c  h o u r i y  rate s h a l l  be d e t e r -  
mined  by p r ~ - r a t i n g  t h e  employee' s basic sa lary  i n  accordance w i t h  p r e s e n t  
p r a c t i c e  o f  t h e  3oa rd .  'Bas ic  s a l a r y "  is defined as an e m p l o y e e ' s  a n n u a l  r a t e  
of  c o w e n s a t i o n ,  i n c l u d i n g  s h i f t  d i f f e r e n t i a l s .  
NO c r e d i t  s h a l l  acc rue  f o r  t i m e  taken for meals. 
D .  overtihe f o r  Hol i days  
~n empioyee who i s  r e q u i r e d  t o  work cn any of the r e g u l a r  pa id  
h o l i d a y s  s p e c i f  i e d  i n  A r t i c l e  V s h a l l  be paid a  50% cash p r e m i u m  ( e x c e ~ t  as 
s~ecified) f o r  a l l  hours  w o r k e d  on the holiday a n d  he shal l  r e c e i v e  
compensatory t5me o f f  e q u i v a l e n t  t o  the number o f  kours w o r k e d  on the h o l i d a y .  
E .  s c f i 4 u l i n a  of Cornpensatow T i m e  Off 
cornpensatcry t i m e  off f o r  o v e r t i m e  s h a l l  Se scheduled a t  the 
d i s c r e t i o n  of th-e Adminis t ra tor  o r  h i s /her  des ignee .  Except as the 
~ h i n i s t r a t c r  o r  h i s l h e r  designee may o the rwi se  r s q u e s t ,  compensa tory  t i m e  o f f  
must be t a k e n  w i t h i n  t h e  t h r e e  month  p e r i o d  fo l lowing  the date o n  which i t  was 
u 
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e a r n e d .  C o m p e n s a t o r y  t i m e  o f f  n o t  t a k e n  dur ing  s u c h  three month period due t o  
t h e  r e q u e s t  o f  the A d m i r i s t r a t o r  o r  h i s / h e r  d e s i g n e e  shall  be taken d u r i n g  
s u c h  s u b s e q u e n t  t i m e  a s  the  A d m i n i s t r a t o r  o r  h i s  / h e r  d e s i g n e e  permits. 
I f  a n y  e m p l o y e e  chooses  n o t  t o  t a k e  a l l  o r  part of h i s / h e r  
compensa to ry  t i m e  o f f  d u r i ~ g  t h e  a l l o w a b l e  t h r e e  month p e r i o d ,  the t i m e  not 
t a k e n  s h a l l  be a d d e d  ED h i s / h e r  sick l e a v e  b a l a n c e .  
F .  S c h e d u l e d  Days i ) f f  
A l l  w o r k  r e q u i r e d  t o  be  p e r f o r m e d  by an employee on h i s / h e r  s c h e d u l e d  
d a y  o f f  s h a l l  b e  c o n s i d e r e d  o v e r t i m e  . 
G .  F u l l  Pay S t a t u s  - C o m ~ u t i n q  O v e r t i m e  
Time i n  a n y  work week d u r i n g  w h i c h  an employee is i n  f u l l  pay s t a t u s ,  
whe the r  o r  n o t  s u c h  tiae i s  a c t u a l l y  w o r k e d ,  s h a l l  be c o u n t e d  i n  c o m p u t i n g  
over t ime  . 
H .  R e c a l l  
E m p l o y e e s  r e c a i l e d  from h o m e  f o r  a u t h o r i z e d  ordered over t ime w o r k  
s h a l l  be g u a r a n t e e d  o v e r t i m e  payment  i n  cash  f o r  a t  least f o u r  ( 4 )  h o u r s ,  i f  
e l i g i b l e  f o r  cash payment .  
I .  Meal A 1  1 owance 
For all  ernplcyees  who w o r k  a u t h o r i z e d  overtime n o t  c o m p e n s a t e d  for i n  
c a s h ,  t h e  f o l l o w i n g  meal a l l o w a n c e s  shal l  be p r o v i d e d  as f o l l o w s :  
E f f e c t i v e  E f f e c t i v e  
7 / 1 / 9 0  1/1/92 
-
a .  For two c o n t i n u o u s  hours  
of o v e r  t i m e  6 . 7 5  - 7.50 
b. For f i v e  c o n t i n u o u s  h o u r s  
of o v e r t  ime 7 -25 
c .  For s e v e n  c o n t l n u c - s  h o u r s  
of o v e r t  ime 9 - 2 5  
d .  For t e n  cont iz-dous  hours  
of o v e r t  ime 1 0 . 2 5  11.00 
-
e .  F o r  f i f t e e n  c o n t i n u o u s  
Hours  o f  o v e r t i m e  1 1 . 2 5  12.00 
-
Time off f o r  m e a l s  s h a i l  not be computed a s  o v e r t i m e  . :-:owever, s u c h  
t h  o f f  sha l l  n o t  e f f e c t  t h e  c o n t i n u i t y  r e q u i r e m e n t  for the above meal 
a1l:wances. 
ARTICLE IX 
S H I F T  DIFFERENTIALS 
A .  p a y m e n t  of  S h i f t  D i f f e r e n t i a l s  
~ f f e c t i v e  as o f  A p r i l  1. 1 9 7 1 ,  a per a n n u m  or p e r  m o n t h l y  e m p l o y e e  
sb:: r e c e i v e  a s h i f t  d i f f e r e n t i a l  equal t o  t e n  ( 1 0 )  per c e n t  of :he 
q l o y e e l  s b a s i c  h o u r l y  r a t e  f c r  each h o u r  worked  between 6 :  0 0  p.3 .  a n d  8 : 00 
a  . z . ,  if t h e  e m p l o y e e ' s  d a i l y  work pe r iod  has b e e n  r e g u l a r l y  sckeduled and a t  
leas-, one h o u r  o f  s u c h  d a i l y  work per iod f a l l s  be tween  t h e  hours sf 6 : 0 0 p.m. 
a d  8:00 a . m .  
A p e r  annum o r  per m o n t h l y  e m p l o y e e ' s  b a s i c  hour ly  r a t e  shall be 
dete rmined  by p r o r a t i n g  t h e  e m p l o y e e  ' s b a s i c  s a la ry  i n  a c c o r ~ ~ c e  with present  
practice of t h e  B o a r d .  For t h i s  purpose, " b a s i c  salary '  i s  d e f i z e d  a s  a n  
e p i o y e e  ' s a n n u a l  r a t e  o f  c o m p e n s a t i o n ,  e x c l u d i n g  overtime pay. 
B. An e m p l o y e e  working o v e r t i m e  shall not  r ece ive  a  shift c i i f f e r e n t i a l  
f - r  work b u t  s h a l l  receive  o v e r t i m e  pay o r  compensatory  t 3 e  as provided 
f c r  i n  A r t i c l e  V I I I .  
A R T I C L E  X 
UN I FORMS 
A .  m l c y e e s  who a r e  r e q u i r e d  i n  the performance of t h e i r  duties t= -dear 
unifo- o r  aprons o r  b o t h  w i l l  have t h e m  s u p p l i e d  by the O f f i c e  of S c h c o l  
Food S e r v i c e s  i n  the  f o l l o w i n g  m a n n e r  : 
m l c y e e s  who work 30 h o u r s  o r  more  per w e e k  who a r e  r e q u i r e d  
to wear  u n i f  o m  w i l l  b e  s u p p l i e d  with t h r e e  uniforms . 
Empioyees  who work 30 h o u r s  o r  niore per w e e k  who a r e  r e q u i r e d  
t o  wear b o t h  u n i f o r m s  and aprons w i l l  be  supplied w i t h  three 
u n i f z r n s  a n d  f i v e  a p r o n s .  
w l o y e e s  who work l e s s  than 3 0 hours  p e r  week who are required. 
t o  wear u n i f o r m s  w i l l  b e  s u p p l i e d  with t w o  uniforms . 
m l o y e e s  who work l e s s  than 3 0 hours  p e r  week who are required 
t o  wear b o t h  u n i f o r m s  and aprons  w i l l  be  supplied w i t h  two u n i f s r r r s  
and t h r e e  a p r o n s .  T h e r e a f t e r  , one new u n i f  om and one apron w i l l  
be p r o v i d e d  e a c h  year t o  each employee.  
m l o y e e s  who work  30 h o u r s  o r  more  per w e e k  who a r e  r e q u i r e d  wear 
u n i f o r m s  w i l l  be s u p p l i e d  w i t h  t h r e e  m i f  o m s  and w i  11 receive z k s  
f o l l c w i n g  l a u n d e r i n g  e x p e n s e  r e i m b u r s e z e n t  per year : 
1. E f f e c t i v e  July 1, 1993 - $59.36 
2. ~ f  f e c t i v e  J u l v  1, 1994 - $60.55 
3. E f f e c t i v e  December 1 ,  1 9 9 4  - $62.37 
Emplcyees who work l e s s  t h a n  3 0 hours  p e r  week who a r e  required == 
w e a r  . ;?iforms w i l l  be  s u p p l i e d  w i t h  two un i fo rms  and w i l l  
r e c e i v e  the f o l l o w i n g  l a u n d e r i n g  e x p e x e  re imbursement  p e r  year : 
1. E f f e c t i v e  July 1, 1993 - $39.57 
2. E f f e c t i v e  July 1, 1994 - $40.36 
3 .  ~ f f e c t i v e  D e c e m b e r  1, 1 9 9 4  - $41.57 
A .   he i n c r e a s e d  l a u n d e r i n g  expense  re imbursement  a l l o w a n c e  sha l l  be 
p r o - r a t e d  f o r  t h e  first y e a r  of t h e  A g r e e m e n t .  
B .  S c h o o i  L u n c h  Loaders and H a n d l e r s  s h a l l  be fa rn i shed  t h r e e  summer 
ur?:forms and three w i z i t e r  u n i f o r m s .  Rain jacket  and rain t r o u s e r s  w i l l  be 
i s s u e d  t o  t h o s e  s c h o o l  l u n c h  l o a d e r s  and h a n d l e r s  whose d u t i e s  requi re  t h e m  t o  
work o u t - o  f - d o o r s  . 
C .  A f r e e z e r  c o a t  w i l l  be p r o v i d e d  a t  each lccation h a v i n g  a w a l k - i n  
f r e e z e r  f o r  u s e  by q l o y e e s  w h e n e v e r  n e c e s s a r y  i n  the p e r f o r m a n c e  of t h e i r  
d u t i e s .  
D. T h e  l abo r -managemen t  commit  t e e  c o n s i s t i n g  o f  five m a n a g e m e n t  
r e p r e s e n t a t i v e s  a n d  four Union r e p r e s e n t a t i v e s  e s t a b l i s h e d  t o  develop 
p r o c e d u r e s  f o r  the p r o v i s i o n  of  u n i f o r m s  t o  employees  s h a l l  c o n t i n u e  t o  
e v a l u a t e  t h e  m e t h o d  of p r o v i d i n g  u n i f o r m s  i n  t e r m s  of cost e f f e c t i v e n e s s  and 
e n g l o y e e  a p p e a r a n c e  a c c o r d i n g  t o  s tandards  a d o p t e d  by the c o m m i t t e e .  
ARTICLE XI 
D I S A B I L I T Y  EENEFITS .FOR ASSAULT WHILE ON D m  
Upon t h e  d e t e r m i n a t i o n  of t h e  C h a n c e l l o r  t ha t  an e m p l o y e e  has b e e n  
p h y s i c a l l y  d i s a b l e d  b e c a u s e  of an assaul t  ar i s ing  ou t  of and i n  the c o u r s e  o f  
h i s / h e r  e m p l o y m e n t ,  t h e  C?xmce l lo r  w i l l  g r a n t  t h e  injured e m p l o y e e  a  l e a v e  o f  
a b s e n c e  w i t h  p a y  n o t  E O  e x c e e d  e i g h t e e n  months p r o v i d e d  s u c h  i n j u r y  is 
c o r n p e n s a b l e  u n d e r  t h e  Y o r ~ e r ' s  C o m p e n s a t i o n  Law. I n  the c a s e  of a  m o n t h l y  
e m p l o y e e ,  t h e  l e a v e  of a b s e n c e  s h a l l  no t  exceed f i f t e e n  m o n t h s  and s h a l l  c o v e r  
o n l y  s u c h  m o n t h s  i n  w h i c h  t h e  e m p l o y e e  w o u l d  o t h e r w i s e  have b e e n  employed.  I f  
a n  e m p l o y e e  is g r a n t e d  a Leave o f  absence wi th  p a y  pursuant t o  t h i s  A r t i c l e ,  
h e / s h e  s h a  11 r e c e i v e  t h e  a i f  f e r e n c e  b e t w e e n  h i s / h e r  weekly salary and h i s  /her 
c o m p e n s a t i o n  rate w i t h o u t  charge a g a i n s t  h i s / h e r  annual leave or sick leave. 
T h e  e m p l o y e e  s h a l l ,  as a c o n d i t i o n  of r e c e i v i n g  b e n e f i t s  under t h i s  A r t i c l e ,  
e x e c u t e  a n  a s s i g n m e n t  o f  t h e  p r o c e e d s  of a n y  judgmen t  or s e t t l e m e n t  i n  any 
t h i r d  p a r t y  a c t i o n  a r i s i z g  from s u c h  i n j u r y ,  i n  a n  amount equal t o  t h e  pay 
r e c e i v e d  p u r s u a n t  t o  t h i s  A r t i c l e  and t o  med ica l  d i s b u r s e m e n t s ,  i f  any, made 
by t h e  B o a r d  b u t  n o t  t o  exceed  the amount of s u c h  proceeds. S u c h  a s s i g n m e n t  
s h a l l  be i n  a f o r m  p r e s c r i b e d  b y  the Off i c e  of L e g a l  S e r v i c e s .  The i n j u r e d  
employee  s h a l l  u n d e r g o  s u c h  m e d i c a l  e x a m i n a t i o n s  as are r e q u e s t e d  by the  
Workmen's c o m p e n s a t i o n  D i v i s i o n  of the  Law Depar tmen t  and t h e  Board o f  
E d u c a t i o n ,  and  when fcund f i t  f o r  duty by t h e  W o r k e r ' s  C o m p e n s a t i o n  B o a r d  
s h a l l  r e t u r n  t o  h i s / h e r  q l o y m e n t  . 
B e n e f i t s  p r o v i d e d  u d e r  this A r t i c l e  shall be in a d d i t i o n  t o  b u t  no t  
c o n c u r r e n t  w i t h  b e n e f i t s  provided  under S e c t i o n  5.41 of t h e  R u l e s  and 
R e g u l a t i o n s  f o r  Administrative E m p l o y e e s  ( i n  e f f e c t  as of  J u l y  1, 1967) . 
ARTICLE XI1 
PHYSICALLY DISABLED EMPLOYEES 
In t h e  cas e of  a n  employee w h o  i s  r e q u i r e d  to take a rnedical 
exanina t ion  t o  d e t e r m i n e  i f  h e / s h e  is p h y s i c a l l y  capable o f  p e r f o ~ n g  h i s / h e r  
d u t i s s  and who i s  f o u n d  t o  be u n a b l e  t o  perform such duties because of a 
j o b - r s l a t e d  i n j u r y  o r  i l l n e s s ,  the Board w i l l  make every e f f o r t  :2 a s s ign  such  
d isab led  employee t o  i n - t i t l e  and r e l a t e d  du t i e s  i n  the same t i t l e  d u r i n g  t h e  
p e r i z 5  of t he  e m p l o y e e '  s d i s a b i l i t y .  
A R T I t T A  XI11 
TERMINAL LEAVE AND TERMINATION PAY 
T e r m i n a l  L e a v e  
Employees  who r e t i r e  s h a l l  be granted te rmina l  l e a v e  as follows : 
1. For t h o s e  employees w h o  r e t i r e  w i t h  ten or m o r e  years of 
s e n i c e ,  t h e  a m o u n t  o f  t e r m i n a l  l e a v e  s h a l l  be computed by one of the 
f ol lc i l ing methods : 
a .  One workday of  t e r r a i n a l  leave  foreach t w o  dayssf u n u s e d  
s i c k  l e a v e  a c c u m u l a t i o n .  Under r h i s  zzethod the maximum accumula t icn  o f  s i c k  
leave s h a l l  b e  180 d a y s - p l u s  20 a d d i t i o n a l  unused accumulated days f o r  the 
p q c s e  of computing t e r m i n a l  l eave  o c l y .  The maximum a l l o w a b l e  t e r m i n a l  
leave s h a l l  n o t  e x c e e d  1 0  0 workdays. 
b. T e r m i n a l  leave e q u i v a l e n t t o  theamount o f  u ~ u s e d s i c k  
leave a c c u m u l a t i o n ,  on the b a s i s  of  cne calendar  month of t e r m i r . a l  l e a v e  f o r  
eac'r: 22 d a y s  o f  u n u s e d  accumulated  sic^ leave. Under this m e t k c d  eke m a x i m u m  
a c c n l a t i o n  o f  s i c k  l e a v e  s h a l l  b e  1 9 0  days. The maximum a l l c v a b l s  t e r m i n a l  
l e a v e  s h a l l  k s - e v e r  n o t  e x c e e d  one c a l e n d a r  month f o r  every ten years of 
p r o r a c e d  a t  t h e  r a t e  o f  t h r e e  c a l e n d a r  days per y e a r  of service o r  
m a j o r  f r a c t i c n  r b e r e o f  . The method o f  c o m p u t a t i o n  s e t  f o r t h  i n  'a' above, 
shall  be deemea a p p l i c a b l e  u n l e s s  t he  e m p l o y e e  e l e c t s  the a l t e r n a t i v e  m e t h o d  
of computa t i cn  set f o r t h  i n  "bn  a b o v e .  
2 - - z or t h o s e  employees  who  r e t i r e  w i t h  l e s s  than t e n  years o f  
= e r v i c e ,  the c o u n t  o f  t e r m i n a l  l e a v e  shall Se o n e  workday f o r  e a c h  two d a y s  
of unused s i c k  leave a c c u m u l a t i o n .  The m a x h  accumulat ion o f  sick l e a v e  
s h a l l  be  180  mays p l u s  2 0  a d d i t i o n a l  u n u s e d  accumulated days f o r  the p u r p o s e  
of computing ~ a r m i n a l  leave o n l y .  The maxinrum a l l o w a b l e  t e r m i n a l  leave shall 
n o t  exceed 120 w o r k d a y s .  
3 .  F o r  t h o s e  employees w h o  r e t i r e  who were  (a) e m p l o y e d  by the 
Board on o r  b e f o r e  J a n u a r y  1, 1 9 6 8 ,  and (b) have completed ten or more y e a r s  
of  c o n t i n u o u s  service a t  t h e  t ime o f  r e t i r e m e n t ,  t h e  minimum a m o u n t  of 
t e r m i n a l  l e a v e  s h a l l  be one c a l e n d a r  month, w i t h o u t  regard t o  u n u s e d  s i c k  
l e a v e  a c c u m u l a t i o n .  
4 .  T h o s e  who a r e  employed by t h e  a o a r d  af ter  J a n u a r y  1, 1968, and 
who have cornp leced  t e n  years o r  more  of  c o n t i c u o u s  service a t  t i m e  of 
r e t i r e m e n t  have n o  minhnum g u a r a n t e e  of te rmina l  l e a v e .  
B .  T e k r - a t i o n  P a y  
Ef f e c z l v e  Sep tember  9 ,  1 9 7 4 ,  employees  w h o ,  after r e a c h i n g  t e n  years 
of c ~ n t i n u = ; ~ s  s s r v i c e ,  r e s i g n  o r  a re  t e r m i n a t e d  for reasons o t h e r  than 
r e t i r e m e n t ,  i ~ c l u d i n g  t h o s e  not  r e c a l l e d  from l a y o f f  within four years f r o m  
t h e  d a t e  of I s y o f  f  , s h a l l  be p a i d  f o r  a c c u m u l a t e d  sick leave on the  b a s i s  of 
one  workday f ir  e a c h  two days of a c c u m u l a t e d  s i c k  leave. T h e  maximum 
t e r m i n a t i o n  pay a l l o w a n c e  s h a l l  n o t  exceed 1 0 0  workdays.  
ARTICLE XIV 
PENSION AND RETIREMENT BENEFITS 
C h a n g e s  i n  t h e  p e n s i o n  p l a n s  a n d  r e t i r e m e n t  b e n e f i t s  o f  school l u n c h  
employees  who a r e  members o f  t h e  Board o f  E d u c a t i o n  Re t i rement  System will be 
t h e  s u b j e c t  of  a s u p p l e m e n t a l  a g r e e m e n t  between t h e  hard and t h e  Union and 
made ~ ~ ~ ~ ~ d i ~  -A '  of t h i s  Agreement  . 
ARTICLE XV 
PAYMENT OF DEtF.ASED EMPLOYEE ' S ANNUAL LEAVE AND COMPENSATORY TIME 
1 f  a n  enrplcyee dies w h i l e  in the  Board's  employ, h i s / h e r  b e n e f i c i a r y  
or e s t a t e  s h a l l  r e c e i v e  p a p e n t  i n  cash f o r  the  foliowing: 
a .  A l l  m u s e d  a c c r u e d  annual leave to a mimum of  5 4  days c r e d i t ;  
b. A l l  - 3 u s e d  c o m p e n s a t o r y  t i m e  c r e d i t  earned s u b s e q u e n t  t o  J u l y  
1, 1968, and  r e t a i c e d  p u r s u a n t  t o  t h i s  Agreement, v e r i f i a b l e  by o f f i c i a l  B o a r d  
r e c o r d s ,  t o  a  I M X ~  of two h u n d r e d  ( 2 0 0 )  hours .  
Any e m p l o y e e  who might be able  t o  accumulate  i n  e x c e s s  of 54 d a y s  of 
a n n u a l  l e a v e  o r  200 h o u r s  of c o m p e n s a t o r y  time shall have the r ight  t o  
schedule a t  l a a s t  such days o r  h o u r s  t h a t  might bring them in excess o f  5 4  
days o f  annual  l e a v e  o r  2 0 0  hours  of c o m p e n s a t o r y  Z-he. 
ARTICLE X V I  
PAYMENT OF DEATH '2-ITS FOR EMPLOYEE WHO DIES -.OM INJURY 
INCURRD IN COURSE OF EMPLOYMENT 
I n  the e v e n t  t h a t  an e m p l o y e e  d i e s  a s  a result o f  an injury a r i s i n g  
out  of  and i n  t h e  c o u r s e  o f  h i s / h e r  employment sustained o n  or after S e p t e m b e r  
9 ,  1974, t h r o u g h  no f a u l t  of his / h e r  own ,  and i n  the p r o p e r  ~erformance  o f  
h i s / h e r  d u t i e s ,  as c e r t i f i e d  by t h e  W o r k e r s '  Compensation D i v i s i o n  of the Law 
Department a n d  t h e  Chance l lo r ,  a p a y m e n t  of $ 2 5 ,  0 00  will be  made by the  B o a r d  
t o :  a )  t h e  e m p l o y e e ' s  widow o r  w i d o w e r ,  i f  an;  o r  i f  t h e r e  be no widow or  
widower, b) the employee ' s  c h i l d  o r  c h i l d r e n ,  i n  any, in equal shares, o r  i f  
there be no c h i l d r e n ,  c )  t h e  e m p l o y e e ' s  e s t a t e .  
Such  payment  s h a l l  be i n  a d d i t i o n  t o  any other p a y m e n t  which m a y  be 
made a s  a r e s u l t  o f  such death.  
ARTICLE X V I I  
MATERNITY LEAVE 
A .  E f f e c t i v e  Apr i l  1, 1971, an employee w h o  i s  gran ted  a matern i ty  leave 
of absence  s h a l l ,  upon r eques t ,  be compensa ted  i n  cash fo r  hsr accrued a n n u a l  
leave b a l a n c e .  Sick l e a v e  days less the s ick  days used xhile on m a t e r n i t y  
leave s h a l l  r e m a i n  i n  t h e  enployse t  s s i c k  leave  balance. 
B. Employees s h a l l  be g r a l t f d  s a t e r n i t y  and c h i l d  care leavss of a b s e n c e  i n  
accordance w i t h  the  provisions s f  S e c t i o n  61a o f  the Bylaws cf t h e  B o a r d  of 
  ducat ion . 
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A R T I C L E  XVII-A 
MCUSABLE ABSENCES 
Under  t h e  c o n d i t i o n s  stated below, a b s e n c e s  of p e r  annum and p e r  
m o n t " , ~  e m p l o y e e s  s h a l l  be e x c u s a b l e  with pay a t  t h e  d i s c r e t i o n  of the 
Persoraqel B o a r d ,  w i t h o u t  charge t o  s i c k  leave  o r  annual l e a v e  balances ,  u p o n  
s u b m i t t a l  o f  e v i d e n c e  s a t i s f a c t o r y  to t h e  Personne 1 Board a n d  upon a p p l i c a t i o n  
i n  t h e  f o r m  p r e s c r i b e d  by the P e r s o n n e l  Board: 
1. D e a t h  i n  t h e  Immediate Family 
A b s e n c e  n o t  t o  exceed f o u r  w o r k i n g  s e s s i o n s  is permitted i n  t h e  c a s e  
o f  d e a t h  i n  t h e  immediate family. In addition, the Personne l  B o a r d  
may e x c u s e  a d d i t i o n a l  absence when such absence is n e c e s s a r y  b e c a u s e  
o f  a t t e n d a n c e  a t  the f u n e r a l  ~f a r e l a t i v e  i n  the i m e d i a t e  f a m i l y  a t  
a p l a c e  remote  from the  C i t y  of New York.  For t h e  p u r p o s e  of t h i s  
p a r a g r a p h  the  term 'immediate fami ly '  inc ludes  a p a r e n t ,  c h i l d ,  
b r o t h e r ,  s i s t e r ,  g r a n d p a r e n t ,  g r a n d c h i l d ,  husband, w i f e  or p a r e n t  of 
a h u s b a n d  o r  w i f e ,  or  any r e l a t i v e  r e s i d i n g  i n  t h e  employee ' s  h o u s e .  
E f f e c t i v e  March 1, 1993, b e r e a v e m e n t  leave shall be s r a n r e a  f 3r t h e  
d e a t h  o f  a "domes t ic  p a r t r , e r m  ~ u r s u a n t  t o  the t e rms  s s t  fsrt'r: i n  
B o a r d  of E d u c a t i o n  Personne l  Memorandum 62 ,  1 9 9 1 - 1  9 9 2  . 3 e  
r e l a t i o n s h i p  o f  t h e  d e c e a s e d  t o  t h e  a p p l i c a n t  and the da te  of d e a t h  
a n d  the d a t e  of  funeral  s h a l l  be shown on the a p p l i c a t i c n .  
2 .  Jury D u t y  
A b s e n c e  f o r  j u r y  duty is p e r m i t t e d .  U n l e s s  the e m p l o y e e  a x c u s e d  for 
jury d u t y  e n d o r s e s  the c h e c k  f o r  s e r v i c e  rendered as a j:ror z o  t h e  
A d m i n i s t r a t o r  o f  Business A f f a i r s ,  t h e r e  shal l  be d e d u c z e d  f r a m  
h i s / h e r  s a l a r y  a n  amount equal t o  the sum which h e / s h e  i s  e n t i t l e d  t o  
r e c e i v e  from the a p p r o p r i a t e  g o v e r n m e n t a l  agency f o r  k i s l h e r  
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p e r f c m n c e  of s u c h  j u r y  d u t y .  
C o u r c  a t t e n d a n c e  u n d e r  S u b p o e n a  o r  Court Order w h e r e  a n  employee 
a p p e a r s  i n  a c a s e  i n  which n e i t h e r  he n o r  anyone r e l a t e d  to him i n  
any way has f i n a n c i a l  o r  p e r s o n a l  i n t e r e s t  w h a t s o e v e r  and where t h e  
e m p l o y e e ' s  a t t e n d a n c e  is n o t  r e q u i r e d  a s  a result  of a n y  other 
empl -yment ,  o c c u p a t i o n  o r  v o l u n t a r y  azt o n  his p a r t  ; t h e  a p p l i c a t  i c ~ n  
shall be a c c o m p a n i e d  by subpoena o r  s t a t e m e n t  from t h e  employee ' s 
s u p e - v i s o r  t h a t  he h a s  s e e n  such subpoena and he m u s t  s t a t e  t h a t  
n e i t S e r  he n o r  a n y o n e  r e l a t e d  t o  him ir, a n y  way h a s  any f i n a n c i a l  o r  
p e r s z n a l  i n t e r e s t  w h a t s o e v e r .  
Q u a r m t i n e ,  p r o v i d e d  a c c e p t a b l e  o f f i c i a l  evidence is  at tached t~ t h e  
a p p l i c a t i o n .  
A t t e n d a n c e  a t  New York C i t y  C i v i l  S e r v i c e  e x a m i n a t i o n  o r  an 
e x a n i n a t i o n  h e l d  by t h e  Board of Examiners of the Board of E d u c a t i o n ,  
o r  f o r  i n v e s t i g a t i o n  i n t e r v i e w  o r  appointment i n t e r v i e w  i n  c o n n e c t i o n  
w i t t  s u c h  e x a m i n a t i o n .  The a p p l i c a t i c n  mus t  i n d i c a t e  t i t l e  of 
e x e n a t  i o n  and  by which o f  t h e  two a g e n c i e s  the e x a m i n a t i o n  w a s  
c o n & ~ c t e d .  
A t t s z a a n c e  a t  c o n v e n t i o n s ,  p r o v i d e d  =&at t h e  Chancel  l o r  has 
a u t h r i z e d  such absence .  
Abse-ce for  t h e  purpose  o f  a t t e n d i n g ,  Ln a r e p r e s e n t a t i v e  capacity, 
t h e  f r r n e r a l  of a n  a s s o c i a t e  employee.  
B l o c a  d o n a t i o n  t o  t h e  A m e r i c a n  Red Crcss,  o r  other l e g i t i m a t e  
o r g ~ l z a t i o n  engaged  i n  t h i s  a c t i v i t y .  
Milizary o r  n a v a l  du ty ,  provided certificate f rom C o m n d h g  O f f i c e r  
i s  a z c a c h e d  t o  t h e  a p p l i c a t i o n .  m i s  c e r t i f i c a t e  s h o u l d  i n d i c a z s  
t h a r  :he d u t y  was a c t u a l l y  p e r f o r m e d  cr. the s p e c i f i e d  dates. 
A p p e a r a n c e  b e f o r e  a  l o c a l  board o r  a n y  o t h e r  c o m p e t e n t  a u t h o r i t y  i n  
c o n n e c t i o n  w i t h  t h e  S e l e c t i v e  S e r v i c e  A c t ,  prior t o  induct ion  i n t o  
m i l i t a r y  service, p r o v i d e d  the n o t i c e  f r o m  the S e l e c t i v e  S e r v i c e  
B o a r d  is attacked t o  a p p l i c a t i o n .  
R e c e i v i n g  D e g r e e  o r  A t t e n d i n g  G r a d u a t i o n  
A b s e n c e  o f  n o t  =o re  t h a n  one s e s s i o n  f o r  t5e p u r p o s e  o f  r e c e i v i n g  a 
d e g r e e  f r o m  a c o l l e g e  o r  u n i v e r s i t y  o r  f o r  the p u r p o s e  of a t t e n d i n g  
t h e  g r a d u a t i o n o f  h i s  c h i l d  f r o m  e i g h t h  year e l e m e n t a r y  school, j u n i o r  
high s c h o o l ,  h i g h  s c h o o l  o r  c o l l e g e  o r  t o  attend g r a d u a t i o n  o f  a 
s p o u s e  f r o m  c o l l e g e  o r  u n i v e r s i t y .  A p p l i c a t i o n  should  i n d i c a t e  exact  
t i m e  o f  day e x e r c i s e s  w e r e  h e l d ,  i n a s m u c h  as a b s e n c e  during w o r k i n g  
h o u r s  o n l y  w i l l  be e x c u s e d .  
P r o c e d u r e s  f o r  Approva l  
a .  P r i o r  n o t i c e  t o  a n d  a u t h o r i z a t i o n  by the p r i n c i p a l  is required 
for a b s e n c e s  due t o  the r e a s o n s  s t a t s d  above e x c e p t  t h e  
e m p l o y e e  s h a l l  g i v e  n o t i c e  t o  t h e  p r inc ipa l  a s  soon a s  p o s s i b l e  
in r e g a r d  t o  S e c t i o n  1, a n d  4 above. 
b. A l l  a p p l i c a t i o n s  f o r  e x c u s a b l e  a b s e n c e s  within t h e  p r o v i s  i o n s  
o f  t h i s  A r t i c l e ,  s h a l l  be f o r w a r d e d  tr, the P e r s o n n e l  B o a r d  w i t h  
the p r i r c i p a l  's a p p r o v a l  o r  d i s a p p r o v a l  i n d i c a t e d  t h e r e o n  . 
A R T I C L E  XVIII 
A C C U M U L A T I O N  OF SICK LEAK 
E f f e c t i v e  Ja r -ua ry  1, 1 9 7 6 ,  s i c k  l e a v e  a l l c m n c e s  s h a l l  be p e r m i t t e d  
t o  a c c u m u l a t e  w i t h o u t  l imi t .  S i c k  lzave may b e  u s e c  i n  u n i t s  of one hour. 
ARTICLE XVIII-A 
SICK LEAVE ALLOWANCE 
1. ~ m p l o y e e s  compensated on a n  a n n u a l ,  m o n t h l y  or per diezt basis s h a l l  
be c r e d i t e d  w i t h  s i c k  l e a v e  a l l o w a n c e  with pay o f  one day f o r  e a c h  month o f  
s e r v i c e  w i t h  p a y .  
~f f e c t i v e  J u l y  1, 1090, emplovees may use one sick dav per year f r o m  
t h e i r  s i c k  l e a v e  b a l a n c e s  f o r  t h e  c a r e  of i l l  f a m i  l v  members. A~prova l  o f  
such  l eave  i s  d i s c r e t i o n a r y  with t h e  s u p e r v i s o r  and  roof o f  suck disabi 1 i tv 
must be p r o v i d e d  by t h e  e m l o v e e ,  s a t  is f a c t o r y  t o  t h e  s u p e r v i s o r  within ( 5  ) 
f i v e  w o r k i n s  d a y s  of t h e  e m l o v e e ' s  r e t u r n  t o  w o r k .  
S i c k  leave c r e d i t s  s h a l l  b e  e a r n e d  and recorded  m o n t h l y  on the r e c o r d  
o f  each e m p l o y e e  a n d  s h a l l  include a l l  sick l eave  which has bee3 earned u p  t o  
t h a t  t i m e .  The a c c u m u l a t i o n  of s i c k  leave a l l o w a n c e  shall be u n l i m i t e d .  
2 .  S i c k  leave c r e d i t s  s h a l l  b e  e a r n e d  d u r i n g  a calendar month ,  and t h e  
computa t ion  d a t e  shal l  be the  f i r s t  day of the fo l lowing  m o n t h ,  In o r d e r  t o  
be c r e d i t e d  w i t h  s i c k  l e a v e  in any m o n t h ,  t h e  employee must be o n  f u l l  p a y  
s t a t u s  f o r  a t  l e a s t  f i f t e e n  ca lendar  days i n  the  month.  
3 .  Upon t r a n s f e r  o f  a pernanen t  e m p l o y e e ,  o r  appointment of an e m p l o y e e  
who h a s  c o n t i n u o u s  s e r v i c e  in a  C i t y  a g e n c y  from a n  el ig ible  list or t o  a 
non-compet i t i ve  p o s i t i o n ,  the sick leave balance shall be t r a n s f e r r e d  w i t h  t h e  
employee u p o n  s u b m i s s i o n  o f  an a p p r o p r i a t e  s u b s t a n t i a t i n g  s t a t - e n t  to the 
Div i s ion  of  P e r s o n n e l .  Such s t a t e m e n t  shall be a c c r e d i t e d  by t h e  D i v i s i o n  o f  
P e r s o n n e l .  
C o n t i n u o u s  s e r v i c e  is d e f i n e d  as s e r v i c e  which has n o t  been 
i n t e r r u p t e d  by a  b r e a k  of 31 c a l e n d a r  days or  m o r e .  
ARTICLE XIX 
SENIORITY POLICY 
m e  p r i n c i p l e  o f  s e n i o r i t y ,  as d e f i n e d  b e l o w ,  s h a l l  be applied w i t h i n  
e a c h  jab c l a s s i f i c a t i o n ,  among q u a l i f i e d  employees ,  for the f o l l o w i n g  t y p e s  of  
p e r s c z n e l  a c t i o n  : 
1. &off  a n d  R e c a l l  
F o r  the p u r p o s e s  o f  l a y o f f  a n a  r e c a l l ,  s e n i o r i t y  is def inea as l e n g t h  
o f  con t inuous  s e r v i c e  i n  the  job classification i n  the  d i s t r i c t .  Cont inuous  
s e r v i c e  s h a l l  i n c l u d e  s e r v i c e  of  no  l e s s  t h a n  s i x  months a t  a minimum of 
twenty h o u r s  p e r  w e e k  a s  a n  h o u r l y  e m p l o y e e  i n  t he  job c l a s s i f  i c a t i s n  a t  t h e  
work l o c a t i o n  p e r f  o m e d  i m m e d i a t e l y  p r i o r  t o  the  employee's  a p p o i n m e n t  a s  a 
p e r  =sum or p e r  m o n t h l y  employee .  Where two o r  m o r e  e m p l o y e e s  i n  a g i v e n  
t i t l e  have t h e  s a m e  s e n i o r i t y  d a t e ,  t o t a l  l eng th  of service i n  a posi t ion i n  
t h e  b a r g a i n i n g  u n i t  s h a l l  b e  u s e d  t o  d e t e r m i n e  p lacement  on the s e n i o r i t y  
l i s t .  i f  t h e  s e n i o r i t y  d a t e s  a r e  the s a m e ,  a  l o t t e r y  s h a l l  be h e l d  to 
d e t e d n e  p l a c e m e n t  on the s e n i o r i t y  l i s t .  A U n i o n  r e p r e s e n t a t i v e  sha l l  be 
p r e s e z t  a t  t h e  l o t t e r y  d r a w i n g .  
F O ~  l a y o f f  b e c a u s e  of  lack of work, the  employee w i t h  t h e  l eas t  
s e n i c r i t y  i n  the d i s t r i c t  s h a l l  be s e l e c t e d .  An employee who i s  laid o f f  
s h a l l  have the riqht t o  revert t o  a l o w e r  t i t l e  p r e v i o u s l y  he ld  bv such 
emplcvee ~ r o v i d e d  t h e r e  is a  v a c a n c v  o r  an e m ~ l o v e e  with less s e n i o r i t v  i n  
such  13wer t i t l e .  
R e c a l l  t o  t h e i r  O f f i c e  o f  Schooi Food S e r v i c e s  d i s t r i c t  of e m p l o y e e s  
who a r e  l a i d  o f f  w i l l  b e  made on the basis of g r e a t e s t  s e n i o r i t y .  s q l o y e e  
who 5s i a i d  o f f  a n d  r e c a l l e d  t o  h i s /he r  Cf £ i c e  o f  School Food  Serv ices  
d i s t r i t c  w i t h i n  f o u r  y e a r s  s h a l l  regain = h e  s e n i o r i t y  helshe h a d  before he/she 
w a s  l a i d  o f f  . An employee who i s  n o t  r e c a l l e d  w i t h i n  f o u r  y e a r s  shall be 
cons ide red  t e r m i n a t e d .  
F o r  c u r p o s e s  of l a y o f f  and  recall of l o a d e r s  and h a n d l e r s  who w e r e  
employed p r i o r  t o  t h e  e f f e c t i v e  d a t e  of  t h i s  Agreement, s e n i o r i t y  is d e f i n e d  
as t o t a l  l e n g t h  of  s e r v i c e  i n  a  h e a v y  d u t y  assignment .  For the purpose o f  
implementir,g z 5 i s  proV:ision, a j o i n t  l a b o r  and management c o m m i t t e e  s h a l l  b e  
e s t a b l i s h e d  t o  promulgate such  a s e n i o r i t y  l ist .  
~n exp loyee  whi le  on l a y o f f  f r o m  an O f f i c e  of  School Food S e r v i c e s  
d is t r ic t  shall d u r i n g  the  f i r s t  f o u r  years of h i s / h e r  layoff be offered 
assignment  cn che  b a s i s  of h i s l h e r  O f f  i c e  cf S c h o o l  Food S e r v i c e s  d i s t r i c t  
s e n i o r i t y  t o  an opening i n  h i s / h e r  t i t l e  i n  any o t h e r  Office o f  School Food .  
S e r v i c e s  d i s t r i c t  i n  the c i t y  b e f o r e  any new a p p l i c a n t s  are a s s i g n e d .  An 
employee o n  l a y o f f  who a c c e p t s  such  a s s i g n m e n t s  t o  another O f f  i c e  of S c h o o i  
Food S e r v i c e s  d i s t r i c t  s h a l l  begin t o  e a r n  Off ice  of School Food Services 
d i s t r i c t  s e n i o r i t y  from the e f f e c t i v e  date of tha t  assignment. An employee 
who a c c e p t s  an assignment t o  a  d i f f e r e n t  Office o f  School F o o d  Services 
d i s t r i c t  s h a l l  have the r i g h t  t o  r e t u r n  t o  h i s / h e r  original Off ice of S c h o o l  
Food S e r v i c e s  d i s t r i c t  b e f o r e  any new a p p l i c a n t s  a r e  assigned or  t r a n s f e r r e d  
i f  a  vacancy  shall  develop within o n e  year of k i s / h e r  r eca l l .  Such r e q u e s z s  
s h a l l  t a k e  precedence o v e r  other t r a n s f e r  r e q u e s t s .  
For Fa rposes  of s e n i o r i t y  f o r  t h e  higk schools  each borough s h a l l  
c o n s t i t u t e  a s s p a r a t e  Off i c e  of S c h o o l  Food S z r v i c e s  borouqh and for t h e  
warehouse and distribution l o c a t i o n s  the  Warzkuse  and D i s t r i b u t i o n  S e c t i o n  
s h a l l  const-tc=e a s i n g l e  Office of S c h o o l  Fozd Services  d i s t r i c t  
w i c y e e s  and the Union w i l l  be given ten days n o t i c e  o f  layoff , 
excep t  f o r  c o q e l l i n g  r ea sons .  The U n i o n  w i l l  b e  given twen ty  days n o t i c e  c f  
a =ss l a y o f f  at a work lc=c=i:r! cr  in an Qf f i=e r Z School Ftcc Ssrvicss 
=ist r i r t ,vDc-- . .  , ,,ct excoF= f o r  co.?ipell ir,g r2asor . s .  
2 .  P r ~ ~ . c - , i o ~  and fhanoss of A s s  i a n m e n t  
F o r  the pcrpose c f  ~rcr .3t ion ar.5 c h a n ~ e s  cf assigr-ment, s i n i c r l t y  i s  
def x e d  as  length o f  c o n t i n u o i s  a e - v i c e  in the j c S  classif lcatior.  i:: the 
cf f i c e  of s c h = o l  ~ o o d  S e r v i c e s  d i s t r  i c r  among e q l o y e e s  withtn =ha work 
l o c a t i o n  whers the promction o r  change is t o  o c c a r ,  
%e work l o c a t i o n s  a r e  def ineci as fellow : 
a ,  A 6 chool lunc'aroou~. 
b. The off ices a t  Off ice of s c h o o l  Foad Services k e a ~ q ~ a r t e r s  , 
except t h a t  the o f f i c e  o f  Schco-1 Food S e r v i z e s  p z y r s l l  and a=~.5;;fitkj off 
~ 1 0 n .  is a s e F a r a = e  w a r k  loca" 
C .  ~n d i s t r i c :  o f f i c e  o f  che Cf f i c e  ~f Sc5:ol Focd Esrvices . 
d .  Warehouse and D l s t r i b ~ t i o n  S e c t i c n  . 
F o r  p r o m o t i ~ n  f r o =  one j a b  c l a s s i f i ~ 3 t : o r _  witkin  - O f f i c e  cf S c k s , - l  
Fcod S e r v i c e s  d i s t r i c t  to a higker job c l a s s i f i c a t i c z  withi,? the same O f f  i c e  
of Sctocl r s o d  S e r v i c e s  d i s t r i c t  the employee ir. Z h e  r.sxt l o w s =  t i t l e  with the 
greatest s e n i o r i t y  i n  the Cff ice  o f  School Se ,llr:zes grscr==:  e-tag the 
amployee~ at t h e  work l c c a t i o n ,  s h l $  ba s 9 l e c k d .  
An employee w h o  is pro=.cted tc s hither j eb c l a s s ~ f i c a t ~ o n  withie the 
b a r g a i z i ~ g  u n i t  w i l l  e a r n  s e n i o r l z y  i,? the higher c l a s s i f i c a t l o r ,  stcztfr=g *&+h 
the e f f e c t  i v e  date of such p r o m t i c n .  ~f , within  six mcn==s $0Libwing sue2 
p r o m t i a r . ,  the employee i s  retcrr-td to a p o s i = i = ~  ic the class i f  icat lar .  f=sn 
which he /she  w a s  p romoted ,  he/she w i l l  regair. t're seriortty be/& had 
c c q z i r e d  in :he lower  job c l a s s i f  i c d 2 Z i 3 n  tip t c  t'le effect.ve d z t e  ;f h i s  ,-'ker 
promoticr. ,  For i n v o 1 u n . m -  r e e s s i p r u n e n t  f ~ o n  322 work l o c a t i c f i  t o  a n o t h e r ,  
the employee w i  t h  t h e  least s e n i o r i t y  i n  t h e  O f f  i c e  of S c h o o l  Food  S e r v i c e s  
d i s t r i c t  at the w o r k  l o c a t i o n  from w h i c h  r e a s s i g n m e n t  i s  made shall be 
s e l e c t e d .  
A per a n n u m  o r  per  monthly e m p l o y e e  who has been i n v o i u n t a r i l y  
r e a s s i g n e d  on or  a f t e r  J u l y  1, 1968, f r o m  one w o r k  location t o  another  sha l l  
suffer no loss of s e n i o r i t y .  
'$or c h a n g e s  of  r e g u l a r  ass ignment  o r  c h a n g e s  of regular work 
of h o u r s  of work) w i t h i n  a w o r k  location, the employee 
s e l e c t e d  s h a l l  b e  t h e  o n e  with t h e  greatest s e n i o r i t y  i n  the O f f i c e  of S c h o o l  
~ ~ ~ d  S e r v i c e s  d i s t r i c t  if the chage is  v o l u n t a r y  o r  the o n e  with the l e a s t  
s e n i o r i t y  i n  t h e  O f f i c e  of School Food S e r v i c e s  d i s t r i c t  i f  tbe change is 
i n v o l u n t a r y .  
~ ~ - 1  v a r i a t i o n  of d u t i e s  w i t h i n  a r e g u l a r  ass ignment  o r  t e m p o r a r y  
changes in a s ~ i g n . m e n t  made to  meet e m e r g e n c i e s  a r e  not to be c o n s i d e r e d  
'changes 0 f regular  a s s i g n m e n t g  under t h i s  p o l i c y .  
I n  s e n i o r i t y  i n  the Warehouse a n d  D i s t r i b u t i o n  S e c t i o n  i n  
t h e  o f f  ice  of S c h o o l  Food Services d i s t r i c t ,  l e n g t h  of s e r v i c e  i n  any 
d e p a r t m e n t  of t h e  Warehouse  and D i s t r i b u t i o n  S e c t i o n  w i l l  b e  i x c l u d e d  i n  t h e  
t o t a l  l e n g t h  o f  s e r v i c e  i n  the Warehouse and D i s t r i b u t i o n  S e c ~ i o n  i n  the 
o f f  i c e  of s c h o o l  F o o d  Services d i s t r i c t .  
In the W a r e h o u s e  and C i s t r i b u t i o n  S e c t i o n  only two p e r s o n s  may be 
o r  may be v o l u n t a r i l y  r e a s s i g n e d ,  from any one d e p a r z e n t  t o  a n o t h e r  
i n  any  s ix - rnon th  p e r i o d .  
An e m p l o y e e  who  has had a voluntary change of a s s i g r n e n t  from one 
Cepar tment  t o  a n o t h e r  i n  the Warehouse and D i s t r i b u t i o n  S e c t 5  or, s h a l l  n o t  be 
e l i g i b l e  f o r  a p e r i o d  of one year t o  make a n o t h e r  voluntary c k m g e .  
3. The determination of qualifications for changes in the personnel 
status of employees shall be made by school lunch supervisors or the Office of 
School Food Services. 
4. Exceptions to this Article, based on qualifications shall have zte 
prior approval of the Administrator of the Office of School Food Services. 
Grievances arising out of such exceptions shall be appealable directly rz Step 
3 of the expedited grievance procedure. 
ARTICLE XX 
POLICY CONCERNING APPLICATIONS 
FOR POSITIONS IN OTHER WORK LOCATIONS 
mloyees may apply for positions in their job classification in work 
locations other than the one in which they are serving. An employee 
with more than che equivalent of one school t o m  of continuous service 
who appiles in writing for an opening will be interviewed and, if deem& 
qualified, will be given preference over applicants outside the school 
system or employees on layoff for employment in another work location. 
"openingm is a vacancy created by the termination or transfer of a 
regularly employed employee or a new position assigned to the work 
location or a position in a newly constructed work location. The 
determination of qualification for employment in a particular work 
location shall be made by the supervisor in charge of the work location. 
In the event two or more employees are eligible for an opening, the 
employee with the earliest date of application will be given preference. 
mceptisns to this Article based on qualifications must have the prior 
approvai cf the Administrator of the Office cf School Food Services. 
Grievances arising out of such exceptions shail be appealable directly 
to Step 3 of the expedited grievance procedure. If a grievance arising 
from such exception is appealed to the Grievmce Panel, such appeal 
shall take precedence over all other scheduled appeals. 
Senior School Lunch Helpers, School Lunch Aides, Senior School Lunch 
Aides md School Lunch Assistants may apply and will be considered for 
openings in the School Lunch Loader and Handlsr title. 
An "openir.gS is a vacancy created by the terzination of a regularly 
employed School Lunch Loader and Handler employee or a new position 
assigned to the work location or a position in a newly constructed work 
location. The determination of qualification for employment in a 
particular work location shall be made by the Chief Administrator at the 
Office of School Food and Nutrition Services. 
All openings shall be posted for seven school days in all schools in the 
district and central headquarters offices. 
ARTICLE XXI 
COMPLAINT AND G R I W C E  PROCEDURES 
POLICY 
It is the policy of the Board to encourage discussion on an informal 
basis between a supervisor and an employee of any employee complaint. Such 
discussion should be held with a view to reaching an understandkg which will 
dispose of the matter in a manner satisfactory to the employee, without need 
for recourse to the formal grievance procedure. An employee's complaint 
shouid be presented and handled promptly and should be disposed of at the 
lowesc level of supervision consistent with the authority of the supervisor. 
Upon request to the head of the school or to the appropriate 
supervisor in the Office of School Food Services, a Union staff representative 
shall be permitted to meet with employees in the unit during their non-working 
time, vithin the school or on Office premises, for the purpose of 
investigating complaints and grievances, under circumstances which will not 
interfere with the school lunch program or other school activities. A Union 
staff representative or shop steward shall be permitted to investigate 
grievances and complaints during working time only if such grievances require 
inspection of working conditions at the work place and the inspectlon does not 
interfere with the school lunch program or other activities. When necessary, 
any wloyee in the unit who is a shop steward in the work location in which 
the aggrieved employee is assiwed will be given time off to represent the 
employee in the presentation of his grievance. 
INFORMAL COMPLAINT PROCEDURE 
It is desirable that any employee having a complaint shouid discuss 
it informally with his/her immediate supervisor or with any other appropriate 
level ;f supervision. 
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The employee should request an opportunity to discuss the matter and 
the supervisor should arrange for the discussion at the earliest possible 
time. At such informal discussion, the empioyee may be accompanied by a Union 
representative or by another employee in the unit who is not an officiai or 
agent 3f another employee organization. The Union representative shali be the 
steward at the work location or a Union staff representative. 
The objective should be to dispose of the majority of employee 
complaints in this manner. 
FORMAL GRIEVANCE PROCEDURE 
If the matter has not been disposed of informally, an employee having 
a complaint concerning any condition of employment within the authority of the 
Board of Education may, within a reasonable period not to exceed 75 days fol- 
lowing the action complained of, present such complaint as a grievance in 
accordance with the provisions of this grievance procedure. Complaints 
concerning matters which are not within the authority of the Board should be 
presented in accordance with the review procedures of the agency having 
authority over such matters. The grievance procedure does not apply tc 
complaints concerning out-of-title work except that a complaint by an swloyee 
that he/she has been assigned continuously after September 1, 1974, for three 
montks or more to the general duties and responsibilities prescribed f ~ r  a 
higher title in the unit is subject to the grievance procedure. This 
exception does not apply in the case of employees who receive 'compensa=ion 
for special assignments' as provided in Article I11 D of this Agreemenr. 
Other ccqlaints as to out-of-title work are to be referred to the Execctlve 
Director, 3ivision of Personnel. It is understood however that complaizzs of 
employees in title against out-of-title assigrments made to other emp' ioyees 
are s-~bjecc to the grievance procedure. 
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If a group cf employees has the same complaint, a member of the group 
may present the grievance in the group's behalf under this procedure. 
The Union has the right to initiate or appeal a grievance 
involving alleged violation of any term of this Agreement. Such grievance 
shall be initiated within a reasonable period of time not to exceed 90 days 
with the Administratcr of the Office of School Food Services. 
Grievances arising from the action of officials other than the 
Administrator of the Cffice of School Food Services shall be initiated with 
and processed by such officials in accordance with the provisions of Step 3 of 
this grievance procedure. 
Following is the procedure for presentation and adjustment of 
grievances: 
Office of School Focd Services (Steps 1 and 2) 
1. An employee who is employed by the Office of School Food 
Services shall initiate the grievance at Step 1 with the Office of School Food 
Services District supsrvisor. 
2 .  If the grievance is not resolved at the first step, the 
employee may then appeal the grievance to the Administrator of the Office of 
school Food Services within 15 school days of receip of the Step 1 decision. 
Hiqh Schools (Steps 1 and 2) 
1. An employee who is employed by the high schools shall initiate 
the grievance at Step 1 with the borough supervisor of the Office of School 
Food Services. 
2. If the grievance is not resolved at :he first step, the 
employee may then appeal the grievance within 15 school days of receipt of the 
Step 1 decision to tbe Administrator of the Office of School Food Services. 
Step 3 
If the grievance is not resolved at Step 2, the grievance may then be 
appealed to the Chancellor within 15 school days of receipt of the Step 2 
decision. The appeal at Step 3 shall be accompanied by the letter of appeal 
and decision at Step 2. 
Representation 
At each step, the errrployee may be accompanied by a Union repre- 
sentative or by an employee in the bargaining unit who is not an official or 
agent of another employee organization. At Step 1, the Union representative 
shall be the steward at the work location or a Union staff representative, or 
both. At Steps 2 and 3, the Union representative shall be a Union staff 
representative or the steward who represented the employee at Step 1 or both. 
Conferences and Decisions 
At each step of this grievance procedure, a conference shall be 
arranged by the Board representative, or his/her designee, with the aggrieved 
employee and his/her representative, if any. Conferences held under this 
procedure shall be conducted at a time and place which will afford a fair and 
reasonable opportunity for all persons entitled to be present to attend. When 
such conferences are held during working hours, employees who participate 
shall be excused with pay for that purpose. 
Every attempt should be made to reach a mutually satisfactory 
resolution of the grievance at the conference held under this procedure. If 
the grievance is not resolved at the conference, then a decision must be 
rendered by the Board representative. The decision at eac& step should be 
communicated to the aggrieved employee and his representative within the 
following time limits: 
1. At Step 1, within five school days after the grievance is 
initiated; 
2. At Step 2, within ten school days after the appeal is 
received; 
3. At Step 3, within ten school days after the appeal is 
received. 
If the grievance is presented in writing, the decision will be given 
in writing. 
I£ a satisfactory resolution is not reached or if a decision is not 
rendered within the time limits at Steps 1, or 2, the employee may appeal the 
grievance to the next higher step. If a satisfactory resolution is not 
reached or if a decision is not rendered within the time limit at Step 3, the 
Union nay appeal the grievance to the Grievance Panel. A Union-initiated 
grievance may be appealed by the Union to the next higher Step of the 
grievance procedure. 
EXPEDITED GRIEVANCE PROCEDURE 
A grievance subject to this procedure shall be filed by the aggrieved 
ermployee at Step 2 with the Administrator of the Office of School Food 
Services within three school days from knowledge of the complained action. 
The Step 2 hearing shall be scheduled, a hearing held, ar.d a decision 
rendersd within five school days of filing of the grievance with the 
Administrator of the Office of School Food Services. 
A grievant appealing the Step 2 decision shall file the appeal with 
the ckancellor within three school days of receipt of the Step 2 decision. 
The Step 3 hearing shall be scheduled, a hearing held, and a decision 
rendered within five school days from the filing of the appeal. 
I£ the Step 3 award is ~?satisfactory, the Union may file for 
arbitration; a hearing will be scheduled and a decision rendered within ten 
caienciar days. 
APPEALS TO THE GRIEVANCE PANEL (STEP 4) 
A grLevance which has not been resolved by the Chancellor at s t e p  3 
may then be appealed by the Union to the Grievance Panel within 20 schocl days 
of the receipt of the Step 3 decision. 
The ?anel shall be composed of one representative of the Board, zne 
representative of the Union and one other person, selected by mutual agrtaent 
of the Board m d  the Union, who shall be the Chairman. 
Any costs relating to the participation of the Chairman shall be 
shared equally by the parties to the dispute. 
With respect to grievances which involve the application or 
interpretaticn of the provisions of this Agreement the Grievance Panel s'aall 
be without power or authority to make any decision: 
1. Contrary to, or inconsistent with, or modifying or varying 
in any way, the terms of this Agreement or of applicable law or rules or 
regulations kaving the force and effect of law; 
2 .  Involving Board discretion or Board policy under the 
provisions of this Agreement, under Board Bylaws, or under applicable law, 
except that tie Panel may decide in a particular case that such policy xas 
disregarded c r  that the attempted application of any such term of this 
Agreement was so discriminatory, arbitrary or capricious as to constituts an 
abuse of discretion; 
3. Limiting or interfering in any way with the powers, duties 
and responsibilities of the Board under its Bylaws, applicable law and cles 
and regulatic~s having the force and eff~ct of law. 
With respect to grievances which involve the application or 
interpretaticz of the provisions of this Agreement the declsion of the 
Grievance P a c e l ,  if made in accordance with its jurisdiction and authorlzy 
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under this Agreement, will be accepted as final by the parties to the dispute 
and both will abide ky it. 
If the Grievance Panel finds that a grievance as to out-of-title work 
should be sustained the Chancellor shall discontinue such out-of-title 
assignment as promptly as possible. The Grievance Panel shall have no 
authority to award back pay for out-of-title assigrments. 
With respect to all other grievances, if the grievance is not 
resolved by unanir.ous agreement of the Panel members and the employee at the 
conference, then a report and majority recommendation of the Panel shall be 
transmitted by the Chairman to the Chancellor. Within Zen school days after 
the date the report and recommendation are received by the Chancellor, he/she 
shall indicate whether he/she will accept the Panel's recoxrunendation. 3nless 
the Chancellor disapproves the recommendation within ten school days after the 
date it is received by hidher, the recommendation shail be deemed to be 
his/her decision. 
A recommendation of the Panel which has been approved by the 
Chancellor, or which kas not been disapproved by the Chncellor within the ten 
day limit specified above, shall be communicated to the aggrieved employee. 
If the Chancellor decides to disapprove a recommendaticn of the Panel, he/she 
shall notify the aggrieved employee and the Panel of his/her decision. 
There shall be no tapins by the Union's andlcr the Board's advocates, 
nor anv other individcal present at the arbitration hearinq, without the 
mutual consent of the ~arties. 
ARTICLE XXII 
DISCHARGE REVI!ZW PROCEDURES 
It is the policy of the Board that the discharge of an employee 
should be based on good and sufficient reason and that such action should be 
taken by the supervisor having such authority only after he/she has given due 
consideration to the matter. 
If a per annum or per slonthly employee with more than one school term 
of continuous service is discharged, he/she shall be given a written notice of 
discharge at the time of such action, except where circumstances warrant an 
immediate discharge, in which case such notice and reasons shail be given 
within two school days after such discharge. Such employee will also, upon 
his/her request, be afforded an opportunity for a prompt and careful review of 
the discharge in accordance with the provisions of the complaint and grievance 
procedure as stated in Article =I of this Agreement. This grievance shall be 
initiated at Step 2 of the expedited grievance procedure. 
ARTICLE XXIII 
EMERGENCIES 
When schools or other work locations are closed on any working day 
because of emergency, enployees who report for work at their usual starting 
tine before a prior official announcement of the closing has been m d e  by the 
Board and who are not given any other work assignment for the day will be paid 
and cot be charged with annual leave for that day. 
The Board's general policy concerning payment of administrative 
enrrpioyees for any day cn which they are directed not to report for work 
because of emergency conditions will apply to per annum and per monthly 
empioyees in the unit covered by this Agreement. 
ARTICLE XXIV 
PERSONNEL FOLDERS 
Employees shall receive a copy of any evaluatory statement of their 
work performance or conduct which is placed in their permanent personnel 
folder. Employees shall be given an opportunity to answer any such evaluatory 
stat-ent placed in their folder, and their written answer shall be attached 
to the evaluatory statement in the folder. Any evaluatory statwent with 
respect to the employee's work performance or conduct, a copy of which is not 
given to the employee, may not be used in any subsequent disciplicary action 
agaizst the employee. 
ARTICLE XXV 
DAMAGE OR DESTRUCTION OF PROPERTY 
Employees shall not be held responsible for loss of Board property 
when such lcss is not the fault of the employee. This does not exoneraEe the 
employee f r s ~  responsibility for Board property in his/her charge. 
The aoard will reimburse employees for loss or damage or destr~crion, 
while on dur- in a school or area office, of personal property of a kind 
normally wo= to or brought into a school or area office. 
Employees will also be reimbursed for loss or damage or destruction, 
while on official duty on field assignments, ef personal property of a kind 
normally wor, or carried on duty when such loss results from force or vioience 
reported to the police. 
Rebbursement will be limited to a total of $100 in any school year; 
will only be made when the employee has not been negligent; and will be 
granted to the extent that such loss is not covered by insurance. 
The cerm 'personal property' shall not include cash. The terms 
*lost; m ~ ~ g e g  and "destruction' shall not cover the effects of normai irear 
and tear and ase. 
ARTICLE XXVI 
ASSISTANCE IN ASSAULT CASES 
1. Supervisors shall be required to report all cases of assault 
suffered by employees in connection with their employment to the Zxecutive 
Director of Personnel and to the Office of Legal Services. 
2. The Office of Legal Services shall inform the employes immediately 
of his/her rights under =he law and shall provide such in for ma tic^. in a 
written document. 
3. The Office of Legal Services shall notify the employef of its 
readiness to assist the enployee as follows: 
a. by obtaining from police and from the supervisor relevant 
information concerning the culprits; 
b. by accompanying the employee in court appearances; and 
c. by acting in other appropriate ways as liaison becween 
employee, police and the courts. 
This assistance is intended solely to apply to the criminal aspect of 
any case arising from such assault. 
4. Should the Office of Legal Services fail to provide a- attorney to 
appear with the employee in Family Court, the Board will reimburse the 
employee if he/she retains his/her own attorney for only one suck appearance 
in an amount up to $40.CO. 
ARTICLE XVII 
SAFETY 
While working in a school employees will be covered by the safety 
plan developed for the school and by the appeal procedures as dsscribed below. 
A complaint by an employee that there has been a violation of the 
plan as to him/her, may be rade to the principal, orally or in writing, as 
promptly as possible. 
The principal shall render his decision within 24 hours after 
receiving the complaint. 
If the employee is not satisfied with the decision of t ke  principal, 
he/she may appeal in writing as promptly as possible to the conmvnity 
superintendent or the assistant superintendent, as may be appropriate. 
The community superintendent or assistant superintendent shall render 
his/her decision in writing to the employee within 24 hours after receiving 
the appeal. 
I£ the employee is not satisfied with the decision of the community 
superintendent or assistant superintendent, he/she may appeal in writing to 
the Chief Administrator of School Safety and request a hearing, as promptly as 
possible after receiving the decision of the community superintendent or 
assistant superintendent. 
The Chief Administrator of School Safety shall render his/her 
decision in writing to the employee within 48 hours after receiving the 
appeal. If a hearing is requested, it shall be held within 48 hours and the 
decision shall be rendered within 48 hours after the close of the hearing. 
The decision of the Chief Administrator of School Safety shall bs final and 
5inding . 
Where all school lunch employees in the school are affected, the 
Union may initiate a complaint on behalf of all school lunch employees. 
ARTICLE XVIII 
PAY PRACTICES 
A .  The Board will recommend to the Comptroller of the City of New York 
that all regular paychecks of Board employees be itemized to include overtime, 
additional wage benefits (including retroactive pay) and differentials. 
B. An employee who is promoted or returned to a position in a lower job 
classification, or whose rate of compensation is reduced, shall be notified to 
t h z  offect ;n wrlt,ng no later than two weeks after the sffec-i-..e c=ts of 
s~qch e r  cccnel act igr : .  
C. Consistent wich and subject ta security requirmentz, the Zzard 
a g r e e  :G rolsnse ,pa;-checics. sn :=w-s5ay z . 3  A. ss'? tkst JII rrzp',lljr=+s -&o 
would not otherwise receive their paychecks during their regular working hours 
on Friday will receive them before the end of their working nours cr? Frtday. 
P 
" .  Ic the event that any payment is not paid on the date Sue under che 
y!:.:,:cipal Coa;i%kri &grnem2nt., pyrer,= when -?nade shall be paid 
recr-z-tive to such date due. 
ARTICLE XXIX 
IDENTIFICATION CARDS 
The Zoard shall furnish identification cards to all employees who 
have served continuously for three months. The loss of an identification card 
shall be reporzed immediately, and the card shall be replaced at cost to the 
employee. Upon separation from service an employee shall not receive his/her 
final pay checi until he/she has returned his/her identification card, or has 
submitted an appropriate affidavit of loss. 
ARTICLE XXX 
BULLETIN BOARDS 
A builetin board shall be reserved at an accessible place in each 
school or other work location for the exclusive use of the Union for purposes 
of posting matsrial dealing with proper and legitimate Union business 
concerning enqloyees in the unit. 
ARTICLE XXXI 
CHECK-OFF 
A. Exclusive Ckeck-Off Privileue 
The Board wiil honor, in accordance with their terms, only such 
written authorizations as are properly executed by employees in the unit 
covered by this Agreesent for the deduction of their 5ues in behalf of the 
Union. 
B. Dues Check-Cf f Transfer 
The Board will honor, in accordance with their terms, the written 
authorizations for the deduction of dues in behalf of the hion, properly 
executed by individuals while employed by the City of New York, who thereafter 
transfer directly to cmployment with the Board in the unit covered by this 
Agreement. 
C. Aqency Shop Fee 
Effective the September 1977 payroll period or as soon thereafter as 
practicable, the Boar6 shall deduct from the wage or salary of employees in 
the bargaining unit sin0 are not members of the Union :he amount equivalent to 
the dues levied by the ihion and shall transmit the sum so deducted to the 
Union, in accordance with Chapters 677 and 678 of the Laws of 1977 of the 
State of New York. The Union affirms it has adoptrd such procedure for refund 
of agency shop deductim as required in Section 3 of Chapters 677 and 678 of 
the Laws of the State of New York. This provision for agency fee deduction 
shall continue in effact so long as the Union establishes and maintains such 
procedure. 
The Union skall refund to the employees any agency shop fees 
wrongfully deducted zx i  transmitted to the Union. 
The Union agrees to hold the Board harmless against claims arising 
out of the deduction and transmittal of agency shop fees where there is a 
final adjudication by a court or arbitrator that said agency shcp fees should 
not have been deducted and/or transmitted to the Union. 
The agency shop fee deductions shall be made following the same 
procedures as applicable for dues check-off, except as otherwise mandated 5y 
law or this Article of the Agreement. 
ARTICLE XXXII 
INFORHATION TO THE UNION 
Dues Check-Off Information 
The Board shall provide monthly to the Union a complete and 
up-to-date list of all employees in the unit who have properly executed 
written authorizations for the deduction of dues in behalf of the Union. The 
Board shall also furnish to the Union such other reasonably available 
information as may be necessary to the Union for maintaining appropriate 
check-off records. 
B. Copies of all official Office of School Food Services circulars and 
directives shall be sent to the Union. 
C. Notices regarding employee promotions shall be sent to the Union. 
ARTICLE XXXIII 
INFORMATION CN LZAVE CREDIT 
I ~ f c ~ a t i o n  as to all his/her accumulated leave balances (sick :save, 
annual Ieavs and compensatory time) wiil be given to each employe€ in .liri=: ng 
at least 3x22 a year prior to the ecd cf the school year. 
AR"-"' A LC& " XXXIV 
INFORMATION AT TRE WGRK LOCATION 
~ 1 1  afficial Board cf Educacicn circulars which deal with the wor~ing 
conditions cr the welfare of employees shall be posted promptly. 
Work assignments and work schedules shall be posted semi-annual;y and 
kept currecc so far as possible. 
A seniority list shall be posted at sach work location at the 
beginnicg =f each school term, and a copy shall be given to the shop sta,ard 
and Ucim staff representative. 
ART'ICT22 XXXV 
CONSULTATI3N WIT9 UNION CDMMITTEE 
Tks Administrator of the Offize of School Food Services or c t k s r  
appro~riats rspresentatives of the 3oard and representatives of the Jnicz 
shall -,set = x e  a month during the school year to consult on matters ;i sct3o? 
food piicy a d  on questions relatkg ta the izplemencation of =his  Xgrserect. 

ARTICLE XXXVI 
UNION MEETINGS 
Upon request to tte head of the school, the Union's units at each 
school shall be permitted to meet within the school under circumstances which 
will not interfere with the school food program or other school activities. 
such meetings may be held only during the employees' lunch period or before or 
after working hours, at a place to be assigned by the head of the school, 
where other employees or children are not present. Union officials may attend 
such meetings. 
If such meetings involve units from more than one work location the 
Union shall have the right to hold such meetings pursuant to the limitations 
found in paragraph 1, provided however, that if such neetings generate 
additional custodial fees, such fees shall be paid by the Union. It is 
understood that where another activity has already been scheduled in the 
school or other work location, there shall be no charge to the Union. 
ARTICLE XXXVII 
RESTRICTION ON UNION ACTIVITIES 
NO employee shall engage in Union activities during the time he/she 
is assigned to duty, except that members of the Union's negotiating committee 
shall, upon proper application, be excused without loss of pay for working 
time spent in negotiaticns with the Board or its repr~sentatives. 
PRINCIPLES TO GS- CERTAIN PERSONNEL ACT103 
In the event that adverss personnel action affecting zr~...~a: o r  
zontkly employees in the unit ccvzred by this Agrsement is maa~ r-ccGssary by 
reasoz of a Board decision to ~ffect a major change in methods :f :?eration of 
the school food program, such as tr=hnological changes, the ?oar5  271 the 
Unicc will meet and confer with a visw to reacticg agreemen= s z  t k r  srinciples 
govexing suck personnel action. 
ARTICLE XXXIX 
ANNUAL AN3 SICK LEAVE ALLOWANCES 
Per monthly employees wkc are scheduled to work durixg ==e rr,c~cchs of 
July a d  ~ugust shall be grantec ==a1 leave end sick leave allz;.-ar,ces for 
such work on a pro-rata basls. 
per monthly and per araum employees shail be paid f o r  2 5 %  Zhristmas 
and ,%ring recesses pursuant to Article I11 Sactlon B of the A g r e s r c z t .  Per 
montkly or per annum employees whc are required to work all cr m y  :art of the 
week &..zing the Spring or Chris-as school recess periods shall br granced 
compessatory time on a day-for-ckjr h s i s  at such time of the year as the Chief 
Adxii~listrator of the Office cf Sckcol Food and Nutrition Servlzes s%eii 
apprc-JS . 
ARTICLE XXXIX-A 
ANNUAL LEAVE 
Annual Leave credits shall be earned during a calendar month, a d  the 
computation date shall be the first day of the following month. In order to 
be credited with annual leave in any month, the employee must be on full pay 
status for at least 15 calendar days in the nonth. 
A combined vacation, personal business and religious holiday :save 
allowance, 'mown as 'annual leave allowance,' shall be established. 
Effective July 1, 1991, the annual leave allowance for annual 
employees hired after on or after July 1, 1985, shall be computed on the 
following basis, unless otherwise specified by collective bargaining 
agreements and special circulars issued by the Chancellor. 
Years in Service Monthly Accrual Allowance* 
At the beginninq of the 1st year 1 -1/4 days 15 work days (3 weeks) 
At the beqinninq of the 5th year 1 - 2 / 3  days 20 work days (4 weeks) 
At the beginninq of the 8th vear 2 days ~ l u s  1 additional day at the enci of 
the leave year 25 work days (5 weeks) 
At the beairninq of the 15th vear 2-1/4 days 27 work days 
(5 weeks and 2 days) 
* Total after one full vear at monthly accrual rate. 
ARTICLE XXXIX-B 
ANNUAL LEAVE 
School Lunch Assistants/Task Force Monitor's who were employed on 
January 9, 1985 shall earn annual leave at .the rate of 2 days per month. All 
employees who have cczxpleted seven years of service shall earn the annual 
leave as prescribed In  the Rules and Regulations for Administrative Employees. 
(ii) The =!ual leave allowance and accrual for employees who work 
other than a regularly scheduled standard work week as defined in Article VI 
of the 1990-92 Citywide Agreement shall be pro-rated in accordance with the 
schedule in Article XXXIX-A above. 
ARTICLE XL 
ABSENCE WITHOUT NOTICE 
Employees who are absent for 20 consecutive work days without notice 
shall be deemed to have resigned unless they have reasonable cause for failure 
to notify. The issue of the reasonableness of the cause and the penalty if 
any, shall be subjecc to the grievance procedure. 
ARTICLE XLI 
NOTICE - LEGISLATIVE ACTION 
The followicg Article is required by the Public Employees' Fair 
Employment Act, as amended by Section 204a, approved March 10, 1969: 
It is agreed by and between the parties that any provision of this 
Agreement requiring legislative action to pemit its implementation by 
amendment of law or ky providing the additionai funds therefor, shall not 
become effective until the appropriate legisiative body has given approval. 
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ARTICLE XI1 
CONFORMITY TO LAW - SAVING CLAUSE 
A .  ~f any provision of this Agreement is or shall at any time be 
contrary to law, then such provision shall not be applicable or performed or 
enforced, except to the extent permitted by law and any substitute action 
shall be subject to appropriate consultation and negotiation with the Union. 
B. In the event that any provision of this Agreement is or shall at any 
time be contrary to law all other provisions of this Agreement shall continue 
in effect. 
C. If the Board delegates any of its authority or functions to a 
community school board, the terms of this Agreement, insofar as applicable, 
shall be binding upon the community school board to the extent permitted by 
law. 
ARTICLE XLIII 
COPY OF AGREEMENT 
The parties will 3ave available copies of this Agreaent upon 
request. 
ARTICLE XLIV 
NO-STRIKE PLEDGE 
The Union and the Board recognize that strikes and other forms of 
work stoppages by employees are contrary to law and public policy. The Union 
and the Board subscribe to the principle that differences shall be resolved by 
peaceful and appropriate mans without interruption of the school program. 
The U~ion therefore agrees that there shall be no strikes, work stoppages, or 
other concerted refusai t3 perform work, by the employees covered by this 
Agreement, nor any instisaticn thereof. 
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ARTICLE XLV 
DURATION 
This Agreement shall become effective as of January 1, 1992. and 
shall continue in full force and effect until March 31, 1995. 
The provisions of this Agreement are modified by and sq&ject to any 
applicable provisions of the New York State Financial Emergency Act for the 
City of New York, as enacted by Chapter 868 of the laws of 1975 and as amended 
by Ckpter 870 of the laws of 1975, and as amended by Chapter 201 of the laws 
of 1978. 
Dated: Brooklyn, New York 
b~ 
Dr. Charles Hughes 
President 
Local 372 
District Council 37 
American Fede-ration of State, City 
County and Muicipal mloyees, 
AFL-CIO 
!d-@.+& William C. Thompson, r. 
President 
Board of Education of the 
School District of 
the City of New York 
Memorandum of Economic Agreement and Interim Understcurding made this day of 
March 1993 ("Municipal Coalition Agreement") by and between the undersigned Coalition of 
Municipal Unions (the "Unions"); and the City of New York (the "City") and the undersigned 
employers (collectively the "Employers"). 
WHEREAS, the undersigned parties desire to enter into collective bargaining agreements, 
including this Municipal Coalition Agreement and agreements ("Separate Unit Agreements") 
successor to those terminating on July 2, 1991, September 30, 1991, December 3 1, 1991, and 
March 8, 1992 ("existing separate unit agreements") to cover the employees represented by the 
Unions ("Employees"); and 
WHEREAS, the undersigned parties intend by this Municipal Coalition Agreement to cover all 
economic matters and to incorporate the terms of this Municipal Coalition Agreement into the 
Separate Unit Agreements, 
NOW, THEREFORE, it is jointly agreed as follows: 
Section 1. Term. 
a. The term of each Separate Unit Agreement shall be three (3) years and three (3) months, 
from the date of termination of the applicable existing separate unit agreement. 
b. The term of this Municipal Coalition Agreement shall be in the case of each respective 
union and employer from the day following the termination of the applicable existing 
separate unit agreement to the date of that a Separate Unit Agreement between each such 
respective union and employer becomes final, except as provided in Sections 8,9,  10, 11, 
12, 13, 14, 15, 16, 17, 19, 20 and 21; and except that the term of Section 7 shall be 
coterminous with the applicable Separate Unit Agreement, the Citywide Agreement or 
other similar agreements with the Employers as appropriate. 
Section 2. Continuation o f  Terms. 
The terms of the existing separate unit agreements shall be continued except as  modified pursuant 
to this Agreement 
Section 3. Prohibition o f  Further Economic Demands. 
No party to this Municipal Coalition Agreement shall make additional economic demands during 
the term of the Municipal Coalition Agreement or during the negotiations for of the applicable 
Separate Unit Agreement, except as provided in Sections 5(d) and 8 hereof. Any disputes 
hereunder shall be promptly submitted and resolved. 
Section 4. Lump Sum Cash Pavment. 
a. Effective upon the execution of this Municipal Coalition Agreemnt, Employees who were 
in active pay status for the entire period from January 1, 1992 through January 1, 1993, 
shall receive a lump sum cash payment of $700. 
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Section 5. General Wage Increase. 
a i. Effective on the first day of the nineteenth month of the applicable Separate Unit 
Agreement, Employees shall receive a general increase of 2 percent. 
ii. Effective on the first day of the hrty-first month of the applicable Separate Unit 
Agreement, Employees shall receive an additional general increase of 2 percent. 
iii. Effective on the first day of the thirty-sixth month of the applicable Separate Unit 
Agreement, Employees shall receive an additional general increase of 3 percent. 
iv. Part-time per annurn, per session, hourly paid and per diem employees (including 
seasonal appointees) and Employees whose normal work year is less than a full 
calendar year shall receive the increases provided in Sections 5(a)(i) 5(a)(ii) and 
5(a)(iii) on the basis of computations heretofore utilized by the parties for all such 
Employees. 
b. The increases provided for in Section 5(a) above shall be calculated as follows: 
i. 
ii. 
iii. 
iv. 
C. 1. 
The general increase in Section 5(a)(i) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on the last day of the applicable existing separate unit agreement; 
The general increase in Section 5(a)(ii) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on the last day of the thirtieth month of the applicable Separate Unit Agreement. 
The general increase in Section S(a)(iii) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on the last day of the thirty-frfth month of the applicable Separate Unit 
Agreement. 
Notwithstanding the provisions set forth in Sections 5(a)(i) S(a)(ii) and S(a)(iii), 
the appointment rate for any employee newly hired on or after the first day of the 
nineteenth month of the applicable Separate Unit Agreement shall be the minimum 
rate which was in effect for the applicable title on the last day of the applicable 
existing separate unit agreement, Upon completion of one year of service, an 
employee hired on or after the first day of the nineteenth month of the applicable 
Separate Unit Agreement, shall be paid the indicated minimum for the applicable 
title in effect on the one year anniversary of such employee's original date of 
appointment to the title. 
The general increases provided for in this Section 5 shall be applied to the base 
rates, incremental salary levels and the minimum and maximum rates (including 
levels) if any, fixed for the applicable titles, and to "additions to gross". 
"Additions to gross" shall be defined to include uniform allowances, equipment 
allowances, uniform maintenance dlowances, assignment differentials, service 
increments, longevity increments, longevity differentials, advancement increases, 
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b. Effective upon the execution of this Municipal Coalition Agreement, Employees who were 
in active or inactive pay status for the entire period from January 1, 1992 through January 
1, 1993, shall receive a pro-rata lump sum cash payment not to exceed $700 whch shall 
be based upon the portion of the period January 1, 1992 through December 3 1, 1992, that 
they were in active pay status. 
c Effective upon the execution of this Municipal Coalition Agreement, Employees who were 
hired between January 2, 1992 and June 30, 1992, and who were in active pay status for 
at least six (6) months during the period January 1, 1992 through December 31, 1992 
shall receive a lump sum cash payment of $350, provided they were in active or inactive 
pay status on January 1, 1993. 
d. "Inactive pay status" is defined for the purpose of this Section 4 to include the following 
Employees: 
i. those who are on a preferred or recall list; or 
ii. those who are on an approved leave. 
e. For the purposes of this Section 4, an Employee who was furloughed shall be deemed to 
have been in active pay status for the period of such furlough. 
f. Part-time per annum, per session, hourly paid and per diem employees (including seasonal 
appointees) and Employees whose normal work year is less than a full calendar year shall 
receive a pro-rata portion of the lump sum cash payment set forth in Section 4(a), 4(b) 
or 4(c) on the basis of computations heretofore utilized by the parties for all such 
Employees. 
g. The lump sum bonus provided pursuant to this Section 4 shall be pensionable. However, 
such lump sum bonus shall not become part of the Employee's basic salary rate nor be 
added to the Employee's basic salary for the calculation of any salary based benefits 
including the calculation of future collective bargaining increases. 
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Section 5. General W a ~ e  Increase. 
a. i. Effective on the first day of the nineteenth month of the applicable Separate Unit 
Agreement, Employees shall receive a general increase of 2 percent. 
ii. Effective on the first day of the thirty-first month of the applicable Separate Unit 
Agreement, Employees shall receive an additional general increase of 2 percent. 
iii. Effective on the first day of the thuty-sixth month of the applicable Separate Unit 
Agreement, Employees shall receive an additional general increase of 3 percent. 
iv. Part-time per annurn, per session, hourly paid and per diem employees (including 
seasonal appointees) and Employees whose normal work year is less than a full 
calendar year shall receive the increases provided in Sections 5(a)(i) 5(a)(ii) and 
5(a)(iii) on the basis of computations heretofore utilized by the parties for all such 
Employees. 
b. The increases provided for in Section 5(a) above shall be calculated as follows: 
i. The general increase in Section 5(a)(i) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on the last day of the applicable existing separate unit agreement; 
i. The general increase in Section 5(a)(ii) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on the last day of the thirtieth month of the applicable Separate Unit Agreement. 
iii, The general increase in Section S(a)(iii) shall be based upon the base rates 
(including salary or incremental salary schedules) of the applicable titles in effect 
on the last day of the thirty-fifth month of the applicable Separate Unit 
Agreement. 
iv. Notwithstanding the provisions set forth in Sections 5(a)(i) S(a)(ii) and S(a)(iii), 
the appointment rate for any employee newly hired on or after the fiist day of the 
nineteenth month of the applicable Separate Unit Agreement shall be the minimum 
rate which was in effect for the applicable title on the last day of the applicable 
existing separate unit agreement. Upon completion of one year of service, an 
employee hired on or after the first day of the nineteenth month of the applicable 
Separate Unit AgreemenC shall be paid the indicated minimum for the applicable 
title in effect on the one year anniversary of such employee's original date of 
appointment to the title. 
c i. The general increases provided for in this Section 5 shall be applied to the base 
rates, incremental salary levek and the minimum and maximum rates (including 
levels) if any, fixed for the applicable titles, and to "additions to gross". 
"Additions to gross" shall be defined to include uniform allowances, equipment 
allowances, uniform maintenance allowances, assignment differentials, service 
increments, longevity increments, longevity differentials, advancement increases, 
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assignment (level) increases, and experience, certification, educational, license, 
evening, or night shift differentials. 
ii. Notwithstanding Section 5(c)(i) above, the total cost of the increase set forth in 
Section 5(c)(i) as it applies to "additions to gross" shall not exceed a cost of 0.11 
percent of the December 3 1, 1991 payroll, including spinoffs and pension. 
d. The general increases provided for in this Section 5(a)(i), S(a)(i.), 5(a)(iii) and 5(c) may 
be subject to revision or modification in the Separate Unit Agreements, p r o v i a  
however, that such revision or modification in wages or fringe benefits shall not result 
in any current or future cost increase or decrease as compared with the cost required to 
pay the increases provided for in this Section 5. 
Section 6. Conditions of Payment. 
If there is no unresolved dispute under Section 3, the payments provided in Sections 4, 5(a)(i) 
and 7(a) shall be made upon the execution of this Agreement. If there is no unresolved dispute 
under Section 3 and if no revision or modification is sought pursuant to Section 5(d), payment 
of the increase provided in Sections 5(a)(ii) and S(a)(iii) shall be made upon cen%cation of this 
Municipd Coalirion Agreement to the Financial Control Board and the signing of the Separate 
Unit Agreement by the Union. If there is an unresolved dispute under Section 3 and/or the Union 
exercises its rights under Section 5(d), the payments provided in Sections 5(a)(i), S(a)(ii) and 
5(a)(iii) shall not be made until the certification of the Separate Unit Agreement to the Fluancia1 
Control Board 
Section 7. W e U h  Funds. 
a. Effective January 1, 1993, there shall be a one-time $125 lump sum cash payment to each 
Welfare Fund for each full-time Employee. 
b. Effective July 1, 1993, the contribution to each Welfare Fund shall be increased by $100 
per annum for each full-time Employee. 
c Effective July 1, 1994, the contribution to each Welfare Fund shall be increased by $100 
per annum for each full-time Employee. 
d. The one-time lump sum payment and per annum contribution rate for eligible part-time 
per annum, hourly paid, per session and per diem (including seasonal appointees) 
employees and employees whose normal work year is less than a full calendar year shall 
be increased in the same proportion heretofore utilized by the parties for a l l  such 
Employees as the one-time lump sum payment and per annum contribution rates are 
increased in 7(a), 7(b), and 7(c) above for full-time Employees. 
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e. The one-time lump sum payment and per annum contribution rates for employees 
separated from service to a welfare fund which covers such employees shall be increased 
in the same manner as the one-time lump sum payment and per annum contribution rates 
for other employees are increased pursuant to section 7(a), 7(b), 7(c) and 7(d) above. 
Section 8, Eauitv Fund 
During negotiations for the separate unit agreements, the Unions shall be entitled to make 
further economic demands for increased wages or fringe benefits based on specific 
compensation inequities of Employees in a bargaining unit. Where there is agreement 
between the parties, the cost of such increased wages or fringe benefits shall be 
considered part of the cost of the determinations of the joint panel set forth below, which 
in the aggregate shall not exceed the cost or allocation as set forth in Section 8(f) of this 
Municipal Coalition Agreement. 
Within sixty days of execution of this agreement, or such other date as may be mutually 
agreed to by the parties, a signatory Union may request in writing to meet with the Office 
of Labor Relations ("OLR") to present its claim that there are specific compensation 
inequities of Employees in their bargaining unit. 
If a signatory Union and OLR agree under subsection 8(a) or 8(b) above upon an 
adjustment to the compensation of any Employees in a bargaining unit, such agreement 
shall be submitted as a recommendation to a joint panel consisting of one person 
designated by the Commissioner of OLR and one person designated by the Chair of the 
Municipal Coalition of Unions and one impartial chaqerson jointly selected by the 
Unions and OLR 
If the Unions and OLR fail to agree upon an adjustment, the Unions may present their 
claim to the above-referenced joint panel in writing by June 30, 1993, or such other date 
as may be mutually agreed to by the parties. 
Any determination of the joint panel to adjust the compensation of Employees must be 
unanimous. The joint panel shall issue one report embodying all of its determinations. 
Such report shall be issued by December 1, 1993 or such other date agreed upon by the 
parties. The determinations of the joint panel shall be finaL 
In no event shall the total cost of the determinations of the joint panel exceed the cost of 
a 0.40 percent increase, including spinoffs and pensions, based upon the December 3 1, 
1991 payroll. The allocation of these monies over the th.uty-nine months of this 
Municipal Coalition Agreement shall be as follows: Effective January 1, 1993, a 0.10 
percent increase including spinoffs and pensions, based upon the December 31, 1991 
payroll; Effective October 1, 1993, an uncompounded 0.30 percent increase, including 
spinoffs and pensions, based upon the December 31, 1991 payroll. 
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g. The term of this Section 8 shall be from the effective date of this Municipal Coalition 
Agreement until the work of the joint panel is completed. 
PREAMBLE TO SECTIONS 9 AND 10. 
The parties recognize that the City wiU continue during the term of this Municipal Coalition 
Agreement to move towards a better organized, better trained and, with the assistance of 
gainsharing, an increasingly more productive and better paid work force. The parties also 
recognize a commitment to the CRy's work force (including employees who remain on 
preferred and recall lists) as the City s eeks  to manage attrition in order to achieve the 
personnel goals as outlined in its Financial Plans and maintain City services. 
Toward these overall objectives, the parties agree to work in a cooperative fashion to 
facilitate increased productivii and provide for increased efficiency in the delivery of City 
services. This will include producbvlty through changes in the level, methods, means, 
personnel, organization and technology of City services. A joint effort in this regard 
requires a commitment by the Union to develop and assist in the implementation of 
gainsharing initiatives which, in certain cases, may necessitate inter-agency andlor intra- 
agency transfers of City employees. By the same token there must be a commensurate 
commitment by the City to avoid the involuntary loss of jobs by City employees and to 
make workers feel secure that every possible effort will be made to continue their 
employment with the City. This win require an assessment of the City's workforce needs 
during the term of this Munkpal Coalition Agreement and a plan to meet these needs ,to 
the extent practicable, with current employees and former employees who remain on 
preferred and recall lists. Such phns may include a joint training effort designed to 
prepare such employees to fill the C i s  future workforce requirements. 
Section 9. Gainsharin~ Initiatives. 
a. The parties hereby agree to a citywide gainsharing initiative. "Gainsharing" is defined 
as the sharing by labor and management of savings generated by significantly increased 
and measurable productivity initiatives and reforms while maintaining or increasing 
existing City service levels. The parties agree to establish a commiaee to develop a 
citywide gainsharing program (the "Gainshare Committee"), which shall be chaired by the 
First Deputy Mayor and the Chairperson of the Municipal Labor Committee and shall 
include additional members to be named by each chair. 
The Gainshare Committee will jointly develop gainsharing programs and issue a mission 
statement within 10 days of the execution of this Municipal Coalition Agreement. Within 
45 days of the execution of this agreement, each chair shall submit at least four 
substantial proposals. The Gainshare Committee will also consider proposals developed 
and submitted by individual agencies. Such proposals must have meaningful, quantifiable 
and documented savings. The proposals should also include mechanisms for joint 
monitoring of the ongoing and sustained achievement of these savings. Within 45 days 
of the submission of such proposals, the Gainshare Committee shall agree to proceed on 
a minimum of six significant programs to be implemented before June 30, 1993, or such 
other date as may be mutually agreed to by the parties. The proposals may, in the first 
instance, include pilot programs and may be interagency or intra-agency in scope. 
b. The Gainshare Committee will establish milestones and monitor on a regular basis the 
progress of the gainsharing programs set forth in Section 9(a) and will continue to 
develop additional gainsharing initiatives for implementation. The parties shall agree to 
a plan for the apportionment of the savings generated by the gainsharing programs. Such 
savings shall be distributed once the program is implemented and the appropriate 
monitoring systems are in place. 
c It is the intention of the parties to develop gainsharing initiatives in every Mayoral agency 
and covered organization with employees subject to the terms of this Municipal Coalition 
Agreement. These initiatives may require, but are not limited to, changes in the level, 
methods, means, personnel, organization, and technology of City services. 
Laborlmanagement committees will be established to jointly develop gainsharing 
programs in each agency and will repon their progress to the Gainshare Committee 
charged with developing citywide gainsharing programs. Employee participation in 
developing gainsharing proposals will be encouraged. 
d. If either party has cause to believe that the Gainshare Committee will be unable to agree 
upon the minimum of six sign5cant programs set forth in Section 9(a) before the June 
30, 1993, implementation date, or if there is any dispute as to the apportionment of the 
savings generated by these gainsharing programs, either party may submit the matter for 
an expedited determination to a joint panel consisting of one person designated by the 
Fit Deputy Mayor and one person designated by the Chair of the Municipal Coalition 
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of Unions and one impartial chairperson jointly selected by the First Deputy Mayor and 
the Chair of the Municipal Coalition of Unions. If the cochairs are unable to agree, the 
designation shall promptly be made by the three impartials of the Board of Collective 
Bargaining under the rules of the Office of Collective Bargaining. The joint panel shall 
also have the authority to hear and decide any and all disputes brought by either party 
arising out of the implementation of the provisions of Section 9. Such disputes shall be 
submitted to the joint panel for an expedited determination. Such determinations shall 
be issued within thirty (30) days of submission of any dispute to the joint panel and such 
determinations of the joint panel shall be frnal and binding. 
e. The Gainshare Committee shall be assisted in its mission by the Productivity Advisory 
Council, which shall consist of representatives from the City's academic and business 
communities, to be selected jointly by the co-chairs of the Gainshare Committee. The 
Productivity Advisory Council shall work with the Gainshare Committee to review City 
operations and formulate strategies as to the implementation of a more effective and 
efficient delivery of services. The Council shall also be responsible for producing 
periodic reports on the progress of the gainsharing programs. 
f. The parties recognize that in certain cases in order to maximize the savings associated 
with gainsharing proposals to be shared by h e  parties, interagency transfers of city 
employees may be required. The policy and procedures for said transfers will be 
negotiated by the parties as provided for in Section 10 below. 
g. The parties agree that there shall be no layoffs resulting from any gainsharing program 
developed pursuant to this Section 9. 
Section 10. Job Securitv. 
a. As the City effects future hires, it will make every effort to restore to City employment 
those employees who remain on preferred or recall lists during the term of this Municipal 
Coalition Agreement. 
b. The parties agree to work jointly to minimize the impact of reductions in the City's work 
force upon incumbent employees while preserving essential City services. The parties 
therefore agree to develop procedures to avoid layoffs and terminations, permitting or&rly 
workforce attrition, which will include, but not be limited to, voluntary and involuntary 
transfers of city employees. Such procedures shall take into account factors such as, but 
not limited to, seniority, civil service status, maintenance of benefits, and opportunities 
for retraining. Any new procedures agreed to by the parties herein shall not supersede 
intra-agency transfer provisions already contained in other agreements. 
Should the parties be unable to agree on written policy and procedures within ninety days 
of the execution of this Municipal Coalition Agreement or should either party assert that 
the other has failed to negotiate in good faith, any open issues may be referred to 
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arbitration before the three impartials of the Board of Collective Bargaining pursuant to 
Title 61 of the Rules of the City Of New York (formerly referred to as the Consolidated 
Rules of the Office of Collective Bargaining). Any award in such an arbitration shall be 
final and binding pursuaat to Article 75 CPLR. 
The City agrees to make every practicable effort during the term of this Municipal 
Coalition Agreement not to lay off or terminate employees for economic reasons or as 
result of restrucmring due to changes in the level, methods, means, personnel, 
organization and technology of City services or as a result of work being shifted to an 
outside contractor. 
The Job Security Subcommittee of the Municipal Labor Coalition will continue to work 
to address issues relevant to job security and to anticipate and be responsive to the needs 
of the changing work force. Such open issues include, but are not limited to: 
i. efforts to restore to City employment those employees who remain on preferred 
or recall Lists during the term of this Municipal Coalition Agreement 
ii. revision of layoff procedures; 
iii. revision of special transfer, preferred, and recall procedures; impact of layoff, 
terminations or transfer on titles with assignment levels. 
iv. joint sponsorship of certain revisions to the Civil Senrice Law and Retirement 
Law regarding expansion of retention and preferred list rights, extension of civil 
service eligible lists, and rights of employees who were forced to retire in lieu of 
layoff; 
v. establishment of a Career Development Center to facilitate the matching of 
employees in agencies affected by restructuring and privatization initiatives with 
available vacancies in other mayoral agencies including the establishment of a 
joint labor management committee to monitor the policies, procedures, and 
progress of this CDC. This effort may include retraining employees to fill 
anticipated staffing needs. Employees who were previously enrolled in the 
Personnel Redeployment Center shall be enrolled in the CDC; and 
vi. matching employees in CDC with vacancies in non-mayoral and covered agencies. 
In the event that the City shall layoff any employees during the term of this Municipal 
Coalition Agreemenr, the redeployment provisions negotiated pursuant to the provisions 
of this Section 10(b) may be terminated, at the option of either party. 
Section 11. PrivatizationIContracting-Out/Contracting-In. 
It is the Employer's policy to have advance discussions with the Union to review its plans for 
letting a particular contract which may adversely affect employees covered by this Municipal 
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Coalition Agreement. The Union shall be advised as early as possible, but in no case later than 
3 months in advance of the contract being let, of the nature, scope, and approximate dates, of the 
contract, and the reasons therefor. 
The Employer will provide the Union as soon as practicable, with information, in sufficient 
detaii, so that the Union may prepare, a proposal designed to demonstrate the cost effectiveness 
of keeping the work in-house. Such information shall include but not be limited to, applicable 
solicitations to vendors, winning bids, descriptions of services to be provided by vendors, and the 
agency's estimated direct operating and administrative costs of contracting out the work. 
Not less than 30 days prior to the award of the contract, the union shall have an opportunity to 
make a formal proposal to the employer demonstrating that it is cost effective or that it in the 
best interest of the employer to continue to perform such work in house. The Employer agrees 
to consider such proposal before making a final determination. 
Section 12. Health Care Flexible Spending Account. 
a. A flexible health care spending account shall be established pursuant to Section 125 of 
the IRS code after July 1993. Those employees eligible for New York City health plan 
coverage as defined on page 32, section 4(B) of the 1992 New York City Health 
Summary Program Description shall be eligible to participate in the account. 
Participating employees shall contribute at least 260 dollars per year up to a maximum 
of $1,000 per year. Said contribution minimum and maximum levels may be modified 
by the MLC Health Advisory Committee based on experience of the plan. Any unfunded 
balance may be deducted from final salary payments due an employee. 
b. Expenses of the account shall include but not be limited to deductibles, co-insurance, co- 
payments, excess expenses beyond plan limits, physical exams and health related 
transportation costs for vision, dental, medical and prescription drug plans where the 
employee and dependents are covered. In no case will any of the above expenses include 
those non-deductible expenses as defined as non-deductible in IRS Publication 502. 
c An administrative fee of $1.00 per week for the first year shall be charged for 
participation in the program. An employee's participation in the account is irrevocable 
during a plan year. At the close of the plan year any excess balance in an employee's 
account will not be refunded. 
Section 13. Stabilization Fund. 
a. The Municipal Coalition will provide their pro-rated shares of the existing fiscal year 
1992 adjusted surplus of the Health Insurance Stabilization Fund to the City to fund in 
part the enhanced contributions to the Welfare Funds provided for in this Municipal 
Coalition Agreement. The City will retain this sum, which amounts to Thirty-one (31) 
Million Dollars, for the purpose described above. 
b. If, for any reason, the City is prevented from retaining some or all of these monies, it 
shall have the right to reopen negotiations to resolve the issue of Welfare Fund 
contributions and/or funding to replace the sum provided for in the first paragraph herein. 
In such case, negotiations between the City and the Coalition shall begin forthwith. If 
an agreement is not reached, an impasse may be declared and subsequent mediation and 
the impasse proceeding, if any, shall in all respects be conducted on an expedited basis. 
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Section 14. Pemion Laislation. 
a This is to confirm our understanding that the parties will jointly support legislation to 
allow active Tier 11, III, and N employees covered by this agreement to purchase Tier 
I benefits at their expense through payroll deductions. Active employees enrolled in 
fractional plans will be allowed to enroll into the A plan on the same basis. 
b. This agreement is subject to the parties agreeing upon the costs of these benefit 
improvements, which will be so funded, and which will include any additional health 
insurance benefit costs which will be borne entirely by the participating employees 
without any cost to the City. 
c. A Pension Labor-Management Committee will be established to agree upon the details 
of the proposed legislation and its attendant costs. 
Section 15. Deferred Compensation Plan. 
The parties a- to meet in the context of the Pension Labor-Management Committee 
established pursuant to Section 14(c) for the purpose of jointly supporting legislation to enroll 
in the New York City Deferred Compensation Plan, at the time of appointment, newly-hired 
employees who do not enroll in the retirement or pension system maintained by the City of New 
York. It is further agreed that such employees will be provided with the option to withdraw from 
enrollment in the Deferred Compensation Plan. 
In the event that legislation is necessary to effect this provision, the parties will mutually support 
any and all Legslation necessary to enroll, at the time of appointment, newly-hired employees 
of the City of New York in the New York City Deferred Compensation Plan. 
Section 16. Resolution of Disputes. 
a Subject to the subsequent provisions of Section 16(b), any dispute, controversy, or claim 
concerning or arising out of the execution, application, interpretation or performance of 
any of the terms or conditions of this Municipal Coalition Agreement shall be submitted 
to arbitration upon written notice therefor by any of the parties to this Municipal 
Coalition Agreement to the party with whom such dispute or controversy exists. The 
matter submined for arbitration shall be submitted to an arbitration panel consisting of the 
three impartial members of the Board of Collective Bargaining pursuant to Title 61 of the 
Rules of the City Of New York (formerly referred to as the Consolidated Rules of the 
Office of Collective Bargaining). Any award in such arbitration proceeding shall be final 
and binding and shall be enforceable pursuant to Article 75 of the CPLR. 
b. After incorporation of this Municipal Coalition Agreement into an applicable separate unit 
agreement, any dispute, controversy or claim referred to in Section 16(a) which arises 
between the parties to such separate unit agreement shall be submitted in accordance with 
the dispute resolution provisions of such applicable separate unit agreement except that 
any dispute, controversy or claim arising under Section 7 shall be resolved pursuant to 
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the Citywide or other similar applicable agreements with the Employers, and except as 
provided in Sections 16(c) and 16(d) below. 
c. Any dispute, controversy or claim arising under Sections 7.8, 10(a), 10(c), 12, 13, 14 ,l5, 
17 and 20 shall continue to be submitted under Section 16(a) above. 
d. The provisions of Sections 16(a) and 16(b) shall not apply to any dispute, controversy or 
claim arising under Sections 9 or 10(b). Disputes arising under Section 9 shall continue 
to be subject to the provisions of Section 9(d). Disputes arising under Section 10(b) shall 
continue to be subject to the provisions of said Section lo@). 
e. The term of this Section 16 shall be the day following the termination of the applicable 
existing separate unit agreement to the date of a successor agreement(s) to this Municipal 
Coalition Agreement. 
Section 17. Health Insurance. 
a. Effective January 1, 1992 and thereafter, the Employer's cost for each contract for each 
Employee and for each retiree (under age 65) shall be equalized at the community rated 
basic HIP/HMO plan payment rate as approved by the State Department of Insurance on 
a category basis of individual or family, (e.g. the payment for GHI-CBPtBlue Cross 
family coverage shall be equal to the payment for HIPIHMO family coverage). 
b. The Employers shall continue to contribute on a City employee benefits program-wide 
basis the additional annual amount of $30 million to maintain the health insurance 
stabilization reserve fund created in Section 7 of the 1984-87 Municipal Coalition 
Economic Agreement. 
c In the event that there is a citywide or program-wide health insurance package which 
exceeds the cost of the equalization and stabilization fund described above, the parties 
may negotiate a reconfiguration of this package which in no event will provide for costs 
in excess of the total costs of this Municipal Coalition Agreement as set forth herein. 
However, it is understood that no member union of the Coalition of Municipal Unions 
will be treated any beaer or any worse than any other union participating in the citywide 
or program-wide Health Program with regard to increased health insurance costs. 
d. The term of this Section 17 shall be January 1, 1992, to the date of a successor 
agreement(s) to this Municipal Coalition Agreement. 
Section 18. Retroactivitv 
In the event that any payment is not paid on the date due under this Municipal Coalition 
Agreement, such payment when made shall be paid retroactive to such date due. 
Section 19. Approval of Agreements. 
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This Municipal Coalition Agreement and the separate unit agreements are subject to approval in 
accordance with applicable law. 
Section 20. Joint Labor-Management Committee on Increased Recruitment and 
Promotional Opportunities 
The parties agree that the Joint Labor-Management Committee established pursuant to the 1987- 
90 DC-37 Economic Agreement shall continue during the term of this Municipal Coalition 
Agreement. 
Section 21. Incorporation of Letter Ameements 
The executed letter agreements, if any, annexed hereto are deemed to be part to this Municipal 
Coalition Agreement as if fully set forth herein. 
Section 22. Incorporation of Economic Ameement 
Section 7 shall be incorporated into the Citjwide Agreement and all other similar agreements with 
the Employers (e.g. the Boardwide Agreement with the Board of Education) or into the applicable 
Separase Unit Agreement, whichever contains the subject matter. All other provisions of this 
Municipal Coalition Agreement shall be incorporated into the Separate Unit Agreements except 
forSections 8 ,9 ,  10, 12, 13, 14, 15, 16, 17, 19,20and21. 
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APPROVED AS TO FORM: 
LOCAL 144,smJ,AFLCrO 
LOCAL 621, SZU, dr?cCO 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, N.Y. 10006 
JAMES F. HANLEY 
Stanley Hill, Executive Director 
Disuict Council 37, A F S W  AFL-CIO 
125 Barclay Street 
New York, New York 10007 
Re: 1993 Munici~al Coalition Ameement ("MCA"1 
Dear Mr. Hill: 
This is to confirm of mutual understanding and agreement regarding the above captioned 
Agreement. 
The parties agree that they will meet to discuss additional sources of increased 
revenue, including state and federal assistance, and the implications thereof. 
The First Deputy Commissioner of Labor Relations shall hereby be empowered 
to issue, on a case-bycase or class basis, interpretations concerning the application 
of Section 4 of the MCA to employee(s) whose circumstances were not 
anticipated by the parties. Such interpretations shall not be subject to the dispute 
resolution procedures set forth in Section 16 of the MCA 
The Fis t  Deputy Commissioner of Labor Relations may, after notification to the 
affected union(s), exempt certain hard to recruit titles from the provisions of 
Section S(b)(iv) of the MCA 
For the purposes of Section S(b)(iv) of the MCA, employees who were in active pay 
status prior to the last day of the eighteenth month of the applicable Separate Unit 
Agreement who are affected by the following personnel actions shall not be treated as 
"newly hired" employees and shall be entitled to receive the minimum salary rate set forth 
in Sections 5(a)(i) 5(a)(ii) and S(a)(iii) on the dates indicated therein: 
a. Employees who return to active pay status from an approved leave of absence. 
b. Employees in active pay status (whether full or part time) appointed to permanent 
status from a civil service list or to a new title (regardless of jurisdictional class 
or civil service status) without a break in service 
C. Employees who were laid of or terminated for economic reasons who are 
appointed from a preferredlrecall list or referred by the PRC. 
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APPENDIX B 
Lonqevitv Increment Eliaibility Rules 
The fzllowing rules shall govern the eligibility of employees for the 
longevity iccrements provided for in Section 11 of the 1984-1987 CEA and 
Section 11 of the 1987-1990 District Council 37 Economic Agreement: 
1. Only service in pay status shail be used to calculate the 15 
years of service, except that for other than full-time per annum employees 
only a contir~ous year of service in pay status shall be used to calculate the 
15 years of service. A continuous year of service shall be a full year cf 
service withcat a break of more than 31 days. Where the regular and customary 
work year for a title is less than a 12 month year such as a school year, such 
regular and cztomary year shall be credited as a continuous year of service 
counting towards the 15 years of service. If the normal work year for an 
employee is less than the regular and customary work year for the employee's 
title, it shall be counted as a continuous year of service if the employee has 
customarily worked that length of work year and the applicable agency verifies 
that informarion. 
2. Service in pay status prior to any breaks in service of more 
than one year shall not be used to calculate the 15 years of service. rdhere 
an employee b s  less than seven years of continuous service in pay status, 
breaks in serrice of less than one year shall be aggregated. Where breaks in 
service aggregate to more than one year they sball be treated as a break In 
service of =re than one year and the service prior to such breaks and the 
aggregated breaks shall not be used to calculate the 15 years of service. Nc 
break used tz disqualify service shall be used more than once. 
3. The following time in which an employee is not in pay starus 
shall not cctstitute a break in service as specified in paragraph 2 above: 
a. T h e  on a leave approved by the proper authority which is 
consistent with the r~ies and regulations of the personnel director or the 
appropriate personnei authority of a covered organization 
b. T h e  prior to a reinstatement. 
c. Tine on a preferred list, pursuant to Civil Service Law, 
Sections 80 and 81 or any similar contractual provision. 
d. Time not in pay status of 31 days or less. 
Notwithstanding the above, such time as specified in subsections a, b 
and c above shall not be used to calculate the 15 years of service. 
4. Once a3 employee has completed the 15 years of "Citym service 
in pay status and is eligible to receive the $500, the additional $300 or 
$800 longevity increment, the $500, the $300 or $800 shall become part of the 
employee's base rate for all purposes except as provided in paragraph 5 below. 
5. The $500, $300 and $800 longevity increment shall not become 
pensionable until fifteen months after the employee becomes eligible to 
receive such $500, $300 or $800 increment. Fifteen months after the employee 
becomes eligible to receive the $500, the $300 or $800 longevity increment, 
such $500, $300 or $800 longevity increment shall become pensionable and as 
part of the employee's base rate, the $500 longevity increment shall be 
subject to the general increases provided in Section 4a of this Agreement. 
assignment (level) increases, and experience, certification, educational, license, 
evening, or night shift differentials. 
ii. Notwithstanding Section 5(c)(i) above, the total cost of the increase set forth in 
Section 5(c)(i) as it applies to "additions to gross" shall not exceed a cost of 0.11 
percent of the December 31, 1991 payroll, including spinoffs and pension. 
d. The general increases provided for in this Section 5(a)(i), S(a)(ii), S(a)(iii) and 5(c) may 
be subject to revision or modification in the Separate Unit Agreements, provided, 
however, that such revision or modification in wages or fringe benefits shall not result 
in any current or future cost increase or decrease as compared with the cost required to 
pay the increases provided for in this Section 5. 
Section 6. Conditions of Pavment. 
If there is no unresolved dispute under Section 3, the payments provided in Sections 4, 5(a)(i) 
and 7(a) shall be made upon the execution of this Agreement. If there is no unresolved dispute 
under Section 3 and if no revision or modification is sought pursuant to Section 5(d), payment 
of the increase provided in Sections 5(a)(ii) and S(a)(iii) shall be made upon certification of this 
Municipal Coalitzkn Agreement to the Financial Conuol Board and the signing of the Separaze 
Unit Agreement by the Union. If there is an unresolved dispute under Section 3 andlor the Union 
exercises its rights under Section Xd), the payments provided in Sections S(a)(i), S(a)(ii) and 
S(a)(iii) shall not be made until the certification of the Separate Unit Agreement to the F m c i a l  
Control Board 
Section 7. We-lfare Funds. 
a. Effective January 1, 1993, there shall be a one-time $125 lump sum cash payment to each 
Welfare Fund for each full-time Employee. 
b. Effective July 1, 1993, the contribution to each Welfare Fund shall be increased by $100 
per m u m  for each full-time Employee. 
c. Effective July 1, 1994, the contribution to each Welfare Fund shall be increased by $100 
per m u m  for each full-time Employee. 
d. The one-time lump sum payment and per annum contribution rate for eligible part-time 
per annum, hourly paid, per session and per diem (including seasonal appointees) 
employees and employees whose normal work year is less than a full calendar year shall 
be increased in the same proportion heretofore utilized by the parties for all such 
Employees as the one-time lump sum payment and per annum contribution rates are 
increased in 7(a), 7(b), and 7(c) above for N1-time Employees. 
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e. The one-time lump sum payment and per annum contribution rates for employees 
separated from service to a welfare fund which covers such employees shall be increased 
in the same manner as the one-time lump sum payment and per annum contribution rates 
for other employees are increased pursuant to section 7(a), 7(b), 7(c) and 7(d) above. 
Section 8. Eauitv Fund. 
During negotiations for the separate unit agreements, the Unions shall be entitled to make 
further economic demands for increased wages or fringe benefits based on specific 
compensation inequities of Employees in a bargaining unit. Where there is agreement 
between the parties, the cost of such increased wages or fringe benefits shall be 
considered part of the cost of the determinations of the joint panel set forth below, which 
in the aggregate shall not exceed the cost or allocation as set forth in Section 8(f) of this 
Municipal Coalition Agreement. 
Within sixty days of execution of this agreement, or such other date as may be mutually 
agreed to by the parties, a signatory Union may request in writing to meet with the Office 
of Labor Relations ("OLR) to present its claim that there are specific compensation 
inequities of Employees in their bargaining unit. 
If a signatory Union and OLR agree under subsection 8(a) or 8(b) above upon an 
adjustment to the compensation of any Employees in a bargaining unit, such agreement 
shall be submitted as a recommendation to a joint panel consisting of one person 
designated by the Commissioner of OLR and one person designated by the Chair of the 
Municipal Coalition of Unions and one impartial chauperson jointly selected by the 
Unions and OLk 
If the Unions and OLR fail to agree upon an adjustment, the Unions may present their 
claim to the above-referenced joint panel in writing by June 30, 1993, or such other date 
as may be mutually agreed to by the parties. 
Any determination of the joint panel to adjust the compensation of Employees must be 
unanimous. The joint panel shall issue one report embodying all of its determinations. 
Such report shall be issued by December 1, 1993 or such other date agreed upon by the 
parties. The determinations of the joint panel shall be h a L  
In no event shall the total cost of the determinations of the joint panel exceed the cost of 
a 0.40 percent increase, including spinoffs and pensions, based upon the December 31, 
1991 payroll. The allocation of these monies over the thrrty-nine months of this 
Municipal Coalition Agreement shall be as follows: Effective January 1, 1993, a 0.10 
percent increase including spinoffs and pensions, based upon the December 31, 1991 
payroll; Effective October 1, 1993, an uncompounded 0.30 percent increase, including 
spinoffs and pensions, based upon the December 31, 1991 payroll. 
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g. The term of this Section 8 shall be from the effective date of this Municipal Coalition 
Agreement until the work of the joint panel is completed. 
PREAMBLE TO SECTIONS 9 AND 10, 
The parties recognize that the City wiU continue during the term of this Municipal Coalition 
Agreement to move towards a better organized, better trained and, with the assistance of 
gainsharing, an increasingly more productive and better paid work force. The parties also 
recognize a commitment to the City's work force (including employees who remain on 
preferred and recall lists) as the City seeks to manage attrition in order to achieve the 
personnel goals as outlined in its Financial Plans and maintain City services. 
Toward these overall objectives, the parties agree to work in a cooperative fashion to 
facilitate increased productivity and provide for increased efficiency in the delivery of City 
services. This will include productivrty through changes in the level. methods, means, 
personnel, organization and technobgy of City services. A joint effort in this regard 
requires a commitment by the Union to develop and assist in the implementation of 
gainsharing initiatives which, in certain cases, may necessitate inter-agency andlor intra- 
agency transfers of City employees. By the same token there must be a commensurate 
commitment by the City to avoid the involuntary loss of jobs by City employees and to 
make workers feel secure that every possible effort will be made to continue their 
employment with the Caity. This will require an assessment of the City's workforce needs 
during the term of this Municpal Coalition Agreement and a plan to meet these needs ,to 
the extent practicable, with current employees and former employees who remain on 
preferred and recall lists. Such phns may include a joint training effort desgned to 
prepare such employees to fill the City's Mure workforce requirements. 
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Section 9. Gainsharing Initiatives. 
a. The parties hereby agree to a citywide gainsharing initiative. "Gainsharing" is defined 
as the sharing by labor and management of savings generated by significantly increased 
and measurable productivity initiatives and reforms while maintaining or increasing 
existing City service levels. The parties agree to establish a comminee to develop a 
citywide gainsharing program (the "Gainshare Committee"), which shall be chaired by the 
First Deputy Mayor and the Chairperson of the Municipal Labor Committee and shall 
include additional members to be named by each chair. 
The Gainshare Committee will jointly develop gainsharing programs and issue a mission 
statement within 10 days of the execution of this Municipal Coalition Agreement Within 
45 days of the execution of this a p e m e n t ,  each chair shall submit at least four 
substantial proposals. The Gainshare Committee will also consider proposals developed 
and submitted by individual agencies. Such proposals must have meaningful, quantifiable 
and documented savings. The proposals should also include mechanisms for joint 
monitoring of the ongoing and sustained achievement of these savings. Within 35 days 
of the submission of such proposals, the Gainshare Committee shall agree to proceed on 
a minimum of six significant programs to be implemented before June 30, 1993, or such 
other date as may be mutually agreed to by the parties. The proposals may, in the first 
instance, include pilot programs and may be interagency or intra-agency in scope. 
b. The Gainshare Committee will establish milestones and monitor on a regular basis the 
p r o p s  of the gainsharing programs set forth in Section 9(a) and will continue to 
develop additional gainsharing initiatives for implementation. The parties shall agree to 
a plan for the apportionment of the savings generated by the gainsharing programs. Such 
savings shall be distributed once the program is implemented and the appropriate 
monitoring systems are in place. 
c It is the intention of the parties to develop gainsharing initiatives in every Mayoral agency 
and covered organization with employees subject to the terms of this Municipal Coalition 
Agreement. These initiatives may require, but are not limited to, changes in the level, 
methods, means, personnel, organintion, and technology of City services. 
Labodmanagement committees wiU be established to jointly develop gainsharing 
programs in each agency and will report their progress to the Gainshare Committee 
charged with developing citywide gainsharing programs. Employee participation in 
developing gainsharing proposals will be encouraged. 
d. If either party has cause to believe that the Gainshare Committee will be unable to agree 
upon the minimum of six significant programs set forth in Section 9(a) before the June 
30, 1993, implementation date, or if there is any dispute as to the apportionment of the 
savings generated by these gainsharing programs, either party may submit the matter for 
an expedited determination to a joint panel consisting of one person designated by the 
First Deputy Mayor and one person designated by the Chair of the Municipal Coalition 
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of Unions and one impartial chaqerson jointly selected by the First Deputy Mayor and 
the Chair of the Municipal Coalition of Unions. If the cochairs are unable to agree, the 
designation shall promptly be made by the three impartids of the Board of Collective 
Bargaining under the rules of the Office of Collective Bargaining. The joint panel shall 
also have the authority to hear and decide any and all disputes brought by either party 
arising out of the implementation of the provisions of Section 9. Such disputes shall be 
submitted to the joint panel for an expedited determination. Such determinations shall 
be issued within hrty (30) days of submission of any dispute to the joint panel and such 
determinations of the joint panel shall be final and binding. 
e. The Gainshare Committee shall be assisted in its mission by the Productivity Advisory 
Council, which shall consist of representatives from the City's academic and business 
communities, to be selected jointly by the cochairs of the Gainshare Committee. The 
Productivity Advisory Council shall work with the Gainshare Committee to review City 
operations and formulate strategies as to the implementation of a more effective and 
efficient delivery of services. The Council shall also be responsible for producing 
periodic reports on the progress of the gainsharing programs. 
f. The parties recognize that in certain cases in order to maximize the savings associated 
with gainsharing proposals to be shared by the parties, interagency transfers of city 
employees may be required. The policy and procedures for said transfers will be 
negotiated by the parties as provided for in Section 10 below. 
g. The parties agree that there shall be no layoffs resulting from any gainsharing p r o w  
developed pursuant to this Section 9. 
Section 10. Job Securitv. 
a. As the City effects future hires, it will make every effort to restore to City employment 
those employees who remain on prefened or recall lists during the term of this Municipal 
Coalition Agreement. 
b. The parties agree to work jointly to minimize the impact of reductions in the City's work 
force upon incumbent employees while preserving essential City services. The parties 
therefore agree to develop procedures to avoid layoffs and terminations, permitting orderly 
workforce attrition, which will include, but not be limited to, voluntary and involuntary 
transfers of city employees. Such procedures shall take into account factors such as, but 
not limited to, seniority, civil service status, maintenance of benefits, and opportunities 
for retraining. Any new procedures agreed to by the parties herein shall not supersede 
intra-agency transfer provisions already contained in other agreements. 
Should the parties be unable to agree on written policy and procedures within ninety days 
of the execution of this Municipal Coalition Agreement or should either party assert that 
the other has failed to negotiate in good faith, any open issues may be referred to 
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arbitration before the three impartials of the Board of Collective Bargaining pursuant to 
Title 61 of the Rules of the City Of New York (formerly referred to as the Consolidated 
Rules of the Office of Collective Bargaining). Any award in such an arbitration shall be 
final and binding pursuant to Article 75 CPLR. 
The City agrees to make every practicable effort during the term of this Municipal 
Coalition Agreement not to lay off or terminate employees for economic reasons or as 
result of restructuring due to changes in the level, methods, means, personnel, 
organization and technology of City services or as a result of work being shifted to an 
outside contractor. 
The Job Security Subcommittee of the Municipal Labor Coalition will continue to work 
to address issues relevant to job security and to anticipate and be responsive to the needs 
of the changing work force. Such open issues include, but are not limited to: 
I. efforts to restore to City employment those employees who remain on preferred 
or recall lists during the term of this Municipal Coalition Agreement 
ii. revision of Layoff procedures; 
iii, revision of specla1 transfer, preferred, and recall procedures; impact of layoff, 
terminations or transfer on titles with assignment levels. 
iv. joint sponsorship of certain revisions to the Civil Service Law and Retirement 
Law regarding expansion of retention and preferred list rights, extension of civil 
service eligible lists, and rights of employees who were forced to retire in lieu of 
layoff; 
v. establishment of a Career Development Center to facilitate the matching of 
employees in agencies affected by restructuring and privatization initiatives with 
available vacancies in other mayoral agencies including the establishment of a 
joint labor management committee to monitor the policies, procedures, and 
progress of this CDC. This effort may include retraining employees to t-i 
anticipated staffing needs. Employees who were previously enrolled in the 
Personnel Redeployment Center shall be enrolled in the CDC; and 
vi. matching employees in CDC with vacancies in non-mayoral and covered agencies. 
In the event that the City shall layoff any employees during the term of this Municipal 
Coalition Agreement, the redeployment provisions negotiated pursuant to the provisions 
of this Section 10(b) may be terminated, at the option of either party. 
Section 11. PrivatizatiodContracting-OutfContracting-In. 
It is the Employer's policy to have advance discussions with the Union to review its plans for 
letting a particular contract which may adversely affect employees covered by this Municipal 
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Coalition Agreement. The Union shall be advised as early as possible, but in no case later than 
3 months in advance of the contract being kt, of the nature, scope, and approximate dates, of the 
contract, and the reasons therefor. 
The Employer will provide the Union as soon as practicable, with information, in sufficient 
&tail, so that the Union may prepare, a proposal designed to demonstrate the cost effectiveness 
of keeping the work in-house. Such information shall include but not be limited to, applicable 
solicitations to vendors, winning bids. descriptions of services to be provided by vendors, and the 
agency's estimated direct operating and administrative costs of contracting out the work. 
Not less than 30 days prior to the award of the contract, the union shall have an opportunity to 
make a formal proposal to the employer demonstrating that it is cost effective or that it in the 
best interest of the employer to continue to perform such work in house. The Employer agrees 
to consider such proposal before making a Gnal determination. 
Section 12. Health Care Flexible Spending Account, 
a. A flexible health care spending account shall be established pursuant to Section 125 of 
the IRS code after July 1993. Those employees eligible for New York City health plan 
coverage as defined on page 32, section 4(B) of the 1992 New York City Health 
Summary Program Description shall be eligible to participate in the account. 
Participating employees shall contribute at least 260 dollars per year up to a maximum 
of $1,000 per year. Said contribution minimum and maximum levels may be modified 
by the MLC Health Advisory Committee based on experience of the plan. Any unfunded 
balance may be deducted from final s & q  payments due an employee. 
b. Expenses of the account shall include but not be limited to deductibles, co-insurance, co- 
payments, excess expenses beyond plan limits, physical exams and health related 
transportation costs for vision, dental, medical and prescription drug plans where the 
employee and dependents are covered. In no case will any of the above expenses include 
those non-deductible expenses as defined as non-deductible in IRS Publication 502. 
c An administrative fee of $1.00 per week for the first year shall be charged for 
participation in the program. An employee's participation in the account is irrevocable 
during a plan year. At the close of the plan year any excess balance in an employee's 
account will not be refunded. 
Section 13. Stabilization Fund. 
a. The Municipal Coalition will provide their pro-rated shares of the existing fiscal year 
1992 adjusted surplus of the Health Insurance Stabilization Fund to the City to fund in 
part the enhanced contributions to the Welfare Funds provided for in this Municipal 
Coalition Agreement. The City will retain this sum, which amounts to Thrrty-one (31) 
Million Dollars, for the purpose described above. 
b. Lf, for any reason, the City is prevented from retaining some or all of these monies, it 
shall have the right to reopen negotiations to resolve the issue of Welfare Fund 
contributions and/or funding to replace the sum provided for in the first paragraph herein. 
In such case, negotiations between the City and the Coalition shall begin forthwith. If 
an a p m e n t  is not reached, an impasse may be declared and subsequent mediation and 
the impasse proceeding, if any, shall in all respects be conducted on an expedited basis. 
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Section 14. Pension Leeislation. 
a. This is to confirm our understanding that the parties will jointly support legislation to 
allow active Tier II, III, and IV employees covered by this agreement to purchase Xer  
I benefits at their expense through payroll deductions. Active employees enrolled in 
fractional plans will be allowed to enroll into the A plan on the same basis. 
b. This agreement is subject to the parties agreeing upon the costs of these benefit 
improvements, which will be so funded, and which will include any additional health 
insurance benefit costs which will be borne entirely by the participating employees 
without any cost to the City. 
c, A Pension Labor-Management Committee will be established to agree upon the details 
of the proposed legislation and its attendant costs. 
Section 15. Deferred Compensation Plan. 
The parties agree to meet in the context of the Pension Labor-Management Cornminee 
established pursuant to Section 14(c) for the purpose of jointly suppomng legislation to enroll 
in the New York City Deferred Compensation Plan, at the time of appointment, newly-hired 
employees who do not enroll in the retirement or pension system maintained by the City of New 
York. It is further agreed that such employees will be provided with the option to withdraw from 
enrollment in the Deferred Compensation Plan. 
In the event that legislation is necessary to effect this provision, the parties will mutually support 
any and all Legslation necessary to enroll, at the time of appointment, newly-hired employees 
of the City of New York in the New York City Deferred Compensation Plan. 
Section 16. Rdution of Disputes. 
a. Subject to the subsequent provisions of Section 16(b), any dispute, controversy, or claim 
concerning or arising out of the execution, application, interpretation or performance of 
any of the terms or conditions of this Municipal Coalition Agreement shall be submiffed 
to arbitration upon written notice therefor by any of the parties to this Municipal 
Coalition Agreement to the party with whom such dispute or controversy exists. 'Ihe 
matter submitted for arbitration shall be submitted to an arbitration panel consisting of the 
three impartial members of the Board of Collective Bargaining pursuant to Title 6 1 of the 
Rules of the City Of New York (formerly referred to as the Consolidated Rules of the 
Office of Collective Bargaining). Any award in such arbitration proceeding shall be M 
and binding and shall be enforceable pursuant to Article 75 of the CPLR. 
b. After incorporation of this Municipal Coalition Agreement into an applicable separate unit 
agreement, any dispute, controversy or claim referred to in Section 16(a) which arises 
between the parties to such separate unit agreement shall be submitted in accordance with 
the dispute resolution provisions of such applicable separate unit agreement except that 
any dispute, controversy or claim arising under Section 7 shall be resolved pursuant to 
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the Citywide or other similar applicable agreements with the Employers, and except as 
provided in Sections 16(c) and 16(d) below. 
c. Any dispute, controversy or claim arising under Sections 7-8 ,  10(a), 10(c), 12, 13, 14 ,15, 
17 and 20 shall continue to be submitted under Section 16(a) above. 
d. The provisions of Sections 16(a) and 16(b) shall not apply to any dispute, controversy or 
claim arising under Sections 9 or 10(b). Disputes arising under Section 9 shall continue 
to be subject to the provisions of Section 9(d). Disputes arising under Section lO(b) shall 
continue to be subject to the provisions of said Section 10(b). 
e. The term of this Section 16 shall be the day following the termination of the applicable 
existing separate unit agreement to the date of a successor agreement(s) to this Municipal 
Coalition Agreement 
Section 17. Health Insurance. 
a. Effective January 1, 1992 and thereafter, the Employer's cost for each contract for each 
Employee and for each retiree (under age 65) shall be equalized at the community rated 
basic HD?/HMO plan payment rate as approved by the State Department of Insurance on 
a category basis of individual or family, (e.g. the payment for GHI-CBPIBlue Cross 
family coverage shall be equal to the payment for HIP/HMO family coverage). 
b. The Employers shall continue to contribute on a City employee benetits program-wide 
basis the additional annual amount of $30 million to maintain the health insurance 
stabilization reserve fund created in Section 7 of the 1984-87 Municipal Coalition 
Economic Agreement. 
c. In the event that there is a citywide or program-wide health insurance package which 
exceeds the cost of h e  equalization and stabilization fund described above, the parties 
may negotiate a reconfiguration of this package which in no event will provide for costs 
in excess of the total costs of this Municipal Coalition Agreement as  set forth herein. 
However, it is understood that no member union of the Coalition of Municipal Unions 
will be treated any betm or any worse than any other union participating in the citywide 
or program-wide Health Program with regard to increased health insurance costs. 
d, The term of this Section 17 shall be January 1, 1992, to the date of a successor 
agreement(s) to this Municipal Coalition Agreement. 
Section 18. Retroactivitp 
In the event that any payment is not paid on the date due under this Municipal Coalition 
Agreement, such payment when made shall be paid retroactive to such date due. 
Section 19. Approval of Agreements. 
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This Municipal Coalition Agreement and the separate unit agreements are subject to approval in 
accordance with applicable law. 
Section 20. Joint Labor-Management Committee on Increased Recruitment and 
Promotional Opportunities 
The parties agree that the Joint Labor-Management Committee established pursuant to the 1987- 
90 DC-37 Economic Agreement shall continue during the term of this Municipal Coalition 
Agreement. 
Section 21. Incorporation of Letter Aweements 
The executed letter agreements, if any, annexed hereto are deemed to be part to this Municipal 
Cod t ion  Agreement as if fully set fonh herein. 
Section 22. Incorporation of Economic Aereement 
Section 7 shall be incorporated into the Cizjwide Agreement and all other similar agreements with 
the Employers (e.g. the Boarhide  Agreement with the Board of Education) or into the applicable 
Separate Unit Agreement, whichever contains the subject matter. All other provisions of this 
Municipal Coalition Agreement shall be incorporated into the Separate Unit Agreements except 
for Sections 8, 9, 10, 12, 13, 14, 15, 16, 17, 19, 20 and 21. 
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APPROVED AS TO FORM: 
LOCAL 1180, mA, m o  
A 
-- 
LOCAL 113, at'& A F A O  
LOCAL 144,sm,Anao 
THE CITY OF NEW YORK 
OFFICE OF LABOR RELATIONS 
40 Rector Street, New York, N.Y. 10006 
JAMES F. HANLEY 
Commlssloner 
Stanley Hill, Executive Director 
District Council 37, AFSCME, AFL-CIO 
125 Barclay Street 
New York, New York 10007 
Re: 1993 Municipal Coalition Ameement ("MCA" ) 
Dear Mr. Hill: 
This is to c o n f i i  of mutual understanding and agreement regarding the above captioned 
Agreement. 
The parties agree that they will meet to discuss additional sources of increased 
revenue, including state and federal assistance, and the implications thereof. 
The First Deputy Commissioner of Labor Relations shall hereby be empowered 
to issue, on a case-bycase or class basis, interpretations concerning the application 
of Section 4 of the MCA to employee(s) whose circumstances were not 
anticipated by the parties. Such interpretations shall not be subject to the dispute 
resolution procedures set forth in Section 16 of the MCA. 
The First Deputy Commissioner of Labor Relations may, after notification to the 
affected union(s), exempt certain hard to recruit titles from the provisions of 
Section 5(b)(iv) of the MCA 
For the purposes of Section S(b)(iv) of the MCA, employees who were in active pay 
status prior to the last day of the eighteenth month of the applicable Separate Unit 
Agreement who are affected by the following personnel actions shall not be treated as 
"newly hired" employees and shall be entitled to receive the minimum salary rate set forth 
in Sections 5(a)(i) 5(a)(ii) and 5(a)(iii) on the dates indicated therein: 
a Employees who retum to active pay status from an approved leave of absence. 
b. Employees in active pay status (whether full or part time) appointed to permanent 
status from a civil service list or to a new title (regardless of jurisdictional class 
or civil service status) without a break in service 
c. Employees who were laid of or terminated for economic reasons who are 
appointed from a preferredJrecall list or referred by the PRC. 
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APPENDIX B 
Lonqevity Increment Eliaibility Rules 
The fallowing rules shall govern the eligibility of employees for the 
longevity increments provided for in Section il of the 1984-1987 CEA and 
Section 11 of :he 1987-1990 District Council 37 Economic Agreement: 
1. Only service in pay status shail be used to calculate the :5 
years of service, except that for other than full-time per annum employees 
only a contiz~ous year of service in pay status shall be used to calculate the 
15 years of ssrvice. A continuous year of service shall be a full year cf 
service withczc a break of more than 31 days. Where the regular and customary 
work year for a title is less than a 12 month year such as a school year, such 
regular and c-stomary year shall be credited as a continuous year of service 
counting towards the 15 years of service. If the normal work year for an 
employee is lsss than the regular and customary work year for the employee's 
title, it shali be counted as a continuous year of service if the employee has 
customarily worked that length of work year and the applicable agency verifies 
that in£ ormacion. 
2. Service in pay status prior to any breaks in service of more 
than one year shall not be used to calculate the 15 years of service. Xhere 
an employee has less than seven years of continuous service in pay status, 
breaks in serrice of less than one year shall be aggregated. Where breaks in 
service aggregate to more than one year they shall be treated as a break in 
service of -re than one year and the service prior to such breaks and the 
aggregated breaks shall not be used to calculate the 15 years of service. ~s 
break used C =  disqualify service shall be used more than once. 
3. The following time in which an employee is not in pay status 
shall not cczscitute a break in service as s~ecified in paragraph 2 above: 
a. Time on a leave approved by the proper authority which is 
consistent with the sics and regulations of the personnel director or the 
appropriate personnel authority of a covered organization 
b. Time prior to a reinstatement. 
c. Time on a preferred list, pursuant to Civil Service Law, 
Sections 80 and 81 or any similar contractual provision. 
d. Time not in pay status of 31 k y s  or less. 
Notwithstanding the above, such time as specified in subsections a, b 
and c above shall not be used to calculate the 15 years of service. 
4. Once az employee has completed the 15 years of "Cityu service 
in pay status and is eiigible to receive the $500, the additional $300 or 
$800 longevity increment, the $500, the $300 or $800 shall become part of the 
employee's base rate for all purposes except as provided in paragraph 5 below. 
5. The $500, $300 and $800 longevity increment shall not become 
pensionable until fifteen months after the employee becomes eligible to 
receive such $500, $300 or $800 increment. Fifteen months after the employee 
becomes eligible to receive the $500, the $300 or $800 longevity increment, 
such $500, $300 or $800 longevity increment shall become pensionable and as 
part of the employee's base rate, the $500 longevity increment shall be 
subject to the general increases provided in Section 4a of this Agreement. 
